
WORKSHOP/REGULAR PUBLIC

MEETING JANUARY 22, 2025

l. Salute to the Flag

ll. Presiding Officer's Meeting Notice Statement

,'l hereby call to order the Workshop/Regular Public Meeting of the Teaneck Board of Education, held on

Wednesday, January 22,2025, in person at Teaneck High School located at 100 Elizabeth Avenue,

Teaneck, NJ 07666 and virtually via Zoom app located at the district website, at 7:00 PM. Adequate

notice of this meeting has been sent to the Record and The Star Ledger, filed with the Municipal Clerk

and posted on the school district website at wt¡vw.teaneckschools.org, on January 9,2Q25-"

lll. RollCall

Board Member Present Absent

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra ) - Vice President

Mr. Rodriguez (Jonathan)

Mrs. Williams (Clara)

Mr. Wolff (James)

Mr. Ha (Edward) - President

Sfudenú Board Liaison Present Absent

Blake Ricketts - 12th Grade

Angel Porras - 11th Grade

Mostafa Abouganba - 1Oth Grade

Matias Wouters - 9th Grade
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lV. Reaffirmation of District Goals:

Mission: The Teaneck Public School District educates and empowers students by providing a
high-quality, rigorous educational experience which prepares students for success within a diverse,
global society.

Vision: The Teaneck Advantage: Educational Excellence for All

Board Goals

GOAL'l: Teachers and administrators in the Teaneck Public Schools will further elevate academic
programs by creating varied learning pathways and by improving student supports.

GOAL 2: The Teaneck Public Schools will continue to improve facilities and technology in support of 21st
Century learning opportunities.

GOAL 3: The Teaneck Public Schools will execute effective communications and solidify quality
relationships with educational partners within and throughout the community.

GOAL 4: The Teaneck Public Schools will create equitable and inclusive learning opportunities for all
students.

GOAL 5: The Teaneck Public Schools will ensure operational excellence in hiring, developing and
retaining staff.

V. SUPERINTENDENT'S REPORT

VI. STUDENT LIAISON REPORT
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Vll. PUBLIC COMMENTS SEsSloN l: (AGENDA ITEMS ONLY)

Thank you all for being here tonight. This portion of the meeting is open to residents for comment.

Residents are to state their names, addresses, and subject matter. Comments are limited to three

minutes per person. The Public Commeni session will last for thirty-minutes. This Public Comment

session i ¡s lim¡teO to comments on agenda items only. The Public Comment session ll is open to

comments on other matters of public concern. lndividuals may not give their time to another

individual. Groups speaking on the same topic should combine your message into one. Members of

the public are discouraged from speaking negatively about an employee or a student. Do not call an

"rploy"" 
or student by name. The Board bears no responsibílity for comments made by the public.

Comments regarding employees or students cannot be legally responded to by the Board. To

enable as mañy members of the community to speak as possible, the Board will not respond

directly to any questions raised during the public comment period. The Superintendent may respond

to some queðtions at the conclusion of the public comment session. lf you have a question or
comment that requires a direct response, we encourage you to put your questions in an email to the

Board secretary. All meetings are recorded and, therefore, statements made during public

participation cannot be altered or amended and shall be included in the minutes as presented'

Motion to Open the Public Comment Session l:

Motion by Board Member.--, seconded by Board Member-, Opened at-P.M

Motion to Close the Public Comment Session l:

Motion by Board Member-, seconded By Board Member-, Closed at 

-P.M

VII¡. BOARD COMMITTEE REPORT

Community Relations- Trustee Nadia Hosein

Curriculum - Trustee Gerald Kirshenbaum

Finance & Facility - Trustee David Gruber

Negotiations - Trustee Clara Williams

Personnel - Trustee Jonathan Rodriguez

Policy - Trustee Clara Williams

Special Ed - Trustee Kassandra Reyes

a

a

I

a

a

a

a
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IX. AGENDA ITEMS (POUCY. BOARD OPS, SCHOOL CURRICI]LUM, F&8. PERSONNEL)

POUCY 01 THRU 02 Januaw22.2O25

Policy 5520 - Demonstrations - Second Reading

THEREFORE BE lT RESOLVED the Teaneck Board of Education upon the recommendation of the
Superintendent approves the SEGOND READING of the following Board Policies and Regulations
listed below.
See pages 29 -32.

Bylaw/Policy/Reg. No. Topic

Policy 5520
(Policy 5520 Version 1

attached)

Demonstrations - (Revised)

EXPLANATION: Agenda item submitted by Dr. Spencer

P ol i cy Co m m ittee Leg e nd : " Revi s i o n s/Re com me nd ation s :
Strauss Esmay - Red Text
Policy Committee- Blue Text
Attorney - Black Text

4



2. Policies & Regulations - First Reading

THEREFORE BE lT RESOLVED the Teaneck Board of Education upon the recommendation of the

Superintendent approves the FIRST READING of the following Board Policies and Regulations

listed below. See Page 33-87'

ByladPolicy/Reg. No. Topic

Policy 2200 Curriculum Content - (Revised) - Mandated

Policy 3160 Physical Examination Teaching Staff Members
(Revised) - Mandated

Regulation 3160 Physical Examination Teaching Staff Members
(Revised) - Mandated

Policy 4160 Physical Examination Support Staff Members
(Revised) - Mandated

Regulation 4160 Physical Examination Support Staff Members
(Revised) - Mandated

Policy 5200 Attendance - (Revised) - Mandated

Policy 5350 Student Suicide Prevention
(Revised) - Mandated

Policy 8420 Emergency and Crisis Situations
(Revised) - Mandated

Policy 8467 Firearms and Weapons
(Revised) - Mandated

Regulation 8467 Firearms and Weapons
(Revised) - Mandated

EXPLANATION: Agenda item submitted by Dr. Spencer

P o t i cy Co m m i ttee Leg e n d : -Re vrslonVR e co m me n d atio n s :

Strauss EsmaY - Red Text
Policy Gommittee - Blue Text
AttorneY - BlackText
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Policv ltems 01 thru 02

Motion by Board Member seconded by Board Member

Board Member Yes No Abstain Absent

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra)- Vice
President

Mr. Rodriguez (Jonathan)

Mr. Wolff (James)

Mrs. Williams (Clara)

Mr. Ha (Edward) - President

IIrrrrII
IIIIITII
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1

Board Operatíons 01 THRU O2 Januarv 22.2025

RESOLUTION IN HONOR OF NEW JERSEY SCHOOL BOARD RECOGNITION MONTH

WHEREAS, the New Jersey State Boarcl of Education has established rigorous standards
through its promulgation oi the New Jersey Student Learning Standards, which sei the

expeðtations of acaðemic achievement for nearly 1.4 million public schoolchildren and;

WHEREAS, New Jersey's locally elected and appointed boards of education play a vital

role ln ensúring that theú local sóhool districts meet state standards and adhere to state and

federal educatì-on statute and regulations, with the goal of preparing all students for college
and the workplace, thereby enabling them to compete in a global economy; and

WHEREAS, New Jersey's 5,000 non-partisan local board of education members and charter
school trustees are pu'blic servants who dedicate their time, without pay or benefit, to the

ãuuisigni of school district operations, through sound financial .practices and comprehensive

óoi"ieË on curriculum, stafiing and other ãreas to ensure the well-being and academic
âchievement of all students in the districi; and

WHEREAS, local boards of education, in conjunction with state education officials and local

educators, Éave built a foundation of success that has led to New ,lerseylg status as a leader in

student aihievement, as evidenced by the National Assessment of Educational Progress scores;

and

WHEREAS, the New Jersey School Boards Association has declared January 2025 to be

School Board Recognítion Month; now,

THEREFORE BE lT RESOLVED that the New Jersey State Board of Edr,¡cation recognizes the

contributions of our state's local boards of education to the academic success of iis public school students

and expresses its sincere appreciation to local board of education members for their continued focus on

the achievement of children throughout New Jersey; and

BE lT FURTHER RESOLVED that the New Jersey State Board of Education encourages qualified New

Jersey citizens to consider senring as members of their local school boards'

EXPLANATION: Agenda item submitted by Dr. Anaya

2. THEREFORE BE lT RESOLVED, that the Teaneck Board of Education, upon the recommendation

of the superintendent, approves the minutes from the following meetings:

1. December 18,2024 - Regular Public Meeting

2. December18,2024 - Executive Session

EXPLANATION: Agenda item submitted by Dr. Anaya
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Board items 01 thru 02

Motion by Board Member seconded by Board Membe

Board Member Yes No Abstain Absent

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra) - Vice
President

Mr. Rodriguez (Jonathan)

Mr. Wolff (James)

Mrs. Williams (Clara)

Mr. Ha (Edward) - President

ITIIrIIT
IIrIITII
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1

scHooL T'OruS AND CURRICUL 01 THRU 03 Januarv 22,2O25

THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent, approves an agreement with The Community Food Bank of New Jersey for

eight workshops on the topic of nutrition on January 7, 14, 21, 28 for forty students at Benjamin

Franklin Middle School in an amount not to exceed $0.

EXPLANATION: Agenda item submitted by Dr. Scott

2. WHEREAS, the Community Based lnstruction (CBl) course for Autistic, Multiply Disabled and

Transition classes that practice life skills (i.e. public transportation/travel, working on various job

sites, and following directions) by participating in structured community outings and activities;

NOW THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation of

the Superintendent approves the list of Community Based lnstruction locations. See page 88.

EXPLANATION: Agenda item submitted by Dr. Scott

3. THEREFORE BE lT RESOLVED, that the Teaneck Board of Education, upon the recommendation

of the Superintendent, approves the volunteers for lhe 2024'2O25 school year pending criminal

history review.

First Name Last Name

Bergen READS Volunteers

Ann Baker

Cherita Batiste

Laraine Chaberski

Martin Schwam

Joanqie Torres

Ray Sahadi

FORUM Volunteer

lndiana Suriel

EXPLANATION: Agenda item submitted by Dr. Spencer
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School Operations and Curriculum 01 thru 0J

Motion by Board Member seconded by Board Membe

Board Member Yes No Abstain Absent

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra) - Vice
President

Mr. Rodriguez (Jonathan)

Mr. Wolff (James)

Mrs. Williams (Clara)

Mr. Ha (Edward) - President

IIrIITII
rIITIIII
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1

FINANCE A,ND 01 THRU 25 Januarv22,2O25

THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent, approves the amended payments of the claims forthe months of August 2024

- November 2024.

AUGUST 2024
Ëú'ñit Aäiöi¡

$6,358,352.25

CapitalOutlay $507,237.27

SpecialRevenue $576,620.90

Community Education $95,906.15

Food Service s12,302.32

TotalPayments $7,550,418.89

General Fund

SEPTEMBER 2024
F,ü1ffi I

General Fund $11,007,294.30

CapitalOutlay $902,209.85

SpecialRevenue $765,080.33

Community Education $27,913.56

Food Service $46,261.13

TotalPayments $12,748,759.17

ocroBER 2024
Füri¿l Am

g7,973,972.60

CapitalOutlay $450,174.88

SpecialRevenue $1,'195,615.59

Community Education $81,981.72

Food Service $42,559.99

TotalPayments $9,744,304.78

GeneralFund

NOVEMBER 2024
Ëäiïä

,l

General Fund $8,046,601.99

CapitalOutlay $103,469.74

SpecialRevenue $764,519.18

Community Education $79,592.88

Food Service $469,261.07

TotalPayments $9,463,444.86

EXPLANATION: Agenda item submitted by Dr. Anaya
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2. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves the payments of the claims for the month of December 2024.

F-Und Aîñö{íñT
GeneralFund $11,766,381.80
CapitalOutlay $221,733.28
SpecialRevenue $657.497.26
Community Education $65,835.22
Food Service $189,004.69
TotalPayments $12,900,452.32

EXPLANATION: Agenda item submitted by Dr. Anaya

3. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves the payments of the claims for the period of January 2, 2025 -
January 16,2025.

Fund Amount
GeneralFund v,648,371.24
CapitalOutlay $96,325.78
SpecialRevenue $323,037.04
Community Education $40,580.60
Food Service $8,408.88
Total Payments $5,116,723.54

EXPLANATION: Agenda item submitted by Dr. Anaya

4. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, has received and accepts
the financial reports of the Board Secretary and Treasurer of School Monies for the months
ending August, September and October 2024 and certifies that the reports indicate that no major
account or fund is over expended in violation of N.J.A.C. 6:20-2.13 and that sufficient funds are
available to meet the district's financial obligations for the remainder of the school year. See page
90.

EXPLANATION: Agenda item submitted by Dr. Anaya

5. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, has received and accepts
the financial reports of the Board Secretary for the months ending November and Decemb er 2024
and certifies that the reports indicate that no major account or fund is over expended in violation of
N.J.A.C. 6:20-213 and that sufficient funds are available to meet the district's financial obligations for
the remainder of the school year.

EXPI-ANATION: Agenda item submitted by Dr. Anaya
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6 WHEREAS N.J.S.A.18A:22-S.l authorizes a school district to transfer amounts among line items

and program categories;

THEREFORE BE lT RESOLVED, that the Teaneck Board of Education, upon recommendation of

the Superintendent, approves the line item transfers for the months of September - December 2Q24'

See pages 92-100.

EXPLANATION: Agenda item submitted by Dr. Anaya

7 THEREFORE BE lT RESOLVED that the Teaneck Board of Education affirms its Membership, in the

Bergen County Region V Council for Special Education for lhe 20212026 school year; does hereby accept,

adopt, and agree to comply with the Region V Bylaws; designates, Dr. Andre Spencer, Superintendent, as

its representative to Region V; and empowers him to cast all votes and take all other actions necessary to

represent its interest in Region V.

TION Agenda item submitted bY Dr. AnaYa

8. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the

recommendation of the Superintendent, approves the following workshops for the Ma'ayanot High

School: Five (5) virtual "Lunch and Learn" professional development sessions January 14,2025;
February 18,2:ß25; March 19,2025; May20, 2025andJune 10, 2O25ala rateof $1,000 persession

for a total amount not to exceed $5,000. The workshops will be provided from The Windward lnstitute.

F u nded fro m Title I lA no n-pu bl ic allocation f20'27 0-200-580-92-606-000.

EXPLANATION: Agenda item submitted by Dr. Anaya

9. THEREFORE BE ITRESOLVED thattheTeaneckBoardof Education, uponthe recommendation

of the Superintendent, approves the following final credit Change Order#3. See page 101.

PROJECT NO.: GC-03
ARCHITECT: Di Cara Rubino

PROJECT: Electrical Upgrade at Teaneck High School

CONTRACTOR: TSUJ CorPoration
DATE: 112212025

NTRACT

EXPLANATION: Agenda item submitted by Mr' D'Angelo

CONTRACTOR DESCRIPTION GHANGts

ORDER
AMOUNT

ADJUSTED
CONTRACT

AMOUNT

TSUJ Corp Credit of unused
allowances
Allowance #1 =
($-12,147.25)
Allowance#2 =
($-1o,o0o.oo)

$666,577.00 (-$22,147.25) ç644,429.75
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10. RESOLUTION OF THE BOARD OF EDUCATION OF THE TOWNSHIP OF
TEANECK IN THE COUNTY OF BERGEN, NEW JERSEY AUTHORIZING
CERTAIN ACTIONS IN CONNECTION WITH PROPOSED SCHOOL
FACILITIES PROJECTS

WHEREAS, The Board of Education of the Township of Teaneck in the County of Bergen, New
Jersey (the "Board" when referring to the governing body and the "school District" when referring to
the territorial boundaries governed thereby), seeks to submit to the voters school facilities projects
(the "Projects");

WHEREAS, the School District will seek Debt Service Aid with respect to the Projects; and

WHEREAS, the Board now seeks to take the initial steps in order to proceed with the planning and
authorization of: (i) the Projects; and (ii) a School District election at which time a bond
referendum authorizing the Projects shall be presented to the voters of the School District.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE TOWNSHIP
OF TEANECK lN THE COUNTY OF BERGEN, NEW JERSEY, as foilows:

Section 1.ln accordance with the requirements of Section 6A:26-5.1 through 6A:26-5.3 of the New
Jersey Administrative Code, if warranted, the Board hereby authorizes and/or ratifies the
preparation of Schematic Plans and Educational Specifications, by the Board's architect of record
(the "Architect"). in connection with the Projects. The Board, if warranted further
authorizes/ratifies and directs the Architect to submit the same to the New Jersey Department of
Education and to the Bergen County Superintendent of Schools for review and approval. The Board,
if warranted further authorizes and directs the submission of the Schematic Plans to the planning
board for its review, to the extent required by law.

Section 2. ln accordance with the requirements of Section 6A:26-2.3 of the New Jersey
Administrative Code, the Board, if warranted hereby ratifies any amendments to the Long Range
Facilities Plan, as necessary, to reflect the Projects and approves the submission of any such
amendment to the New Jersey Department of Education.

Section 3. ln accordance with the requirements of Section 6A:26-3.2 of the New Jersey
Administrative Code, the Board, if warranted hereby authorizes and/or ratifies the submission of the
Projects Applications and its decision seeking debt service aid for the projects.

Section 4. W¡th respect to the Projects, the Board, if warranted hereby authorizes and directs the
Board President, the Superintendent and the Business Administrator/Board Secretary, as
applicable, to execute the schematic plans and educational specifications, the amendment to the
Long Range Facilities Plan, the Projects cost estimate sheets and all related Projects documents
allowing submission of same to the New Jersey Department of Education.

Section 5. The Board, if warranted hereby authorizes and directs the Board President, the
Superintendent, the Business Administraior/Board Secretary, the Architect, and Wilentz, Goldman
&amp; Spitzer, P.4., as Bond Counsel, as applicable, to take all action required to preserve the
opportunity to present the Projects to the voters via a bond referendum at a School District special
election or at an annual election.

EXPLANATION: Agenda item submitied by Dr. Anaya
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11. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the superintendent, approves the facilities use requests listed below.

Organization
Purpose

Facilities Use
Request

Date(s)
Time

Fees

Lentz and Lentz
SAT/PSAT Prep

Teaneck High School
Glassroom

March 5,12,19,
26,2025
April23,29,
2025

No Charge, in
partnership with
Teaneck
Community
Education. Tuition
for Teaneck
students is $499.
Out-of-District
students is $599.

Jack & Jill
Bergen/Passaic Chapter

Educational experience
in African Dance and
Drumming for Black
History Month.

Katherine Frink-Hamlet

Thomas Jefferson
Middle School
Auditorium

Saturday
February 8,2025
4:30pm - 6:30pm

No Charge Jack
& Jill is a non-profit
organizaiion. No
charge to Teaneck
students

Bergen County NAACP
Martin Luther King Youth
Program

Teaneck High School
Student Center

Friday
January 17,

2025
6:30 pm - B:30
pm

No Charge,
community-based
event.

EXPI-ANATION: Agenda item submitted by Dr. Spencer

12. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the Superintendent, approves the attendance of staff members at a Professional Development

and Gonference with a grand total of $5,416.25 (District Funded: $4,636.25; Title ll Funded: $780)'

See page 102.

EXPLANATION: Agenda item submitted by Dr. Scott

13. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent, approves Student Field Trips listed on the attached summary totaling

$22,185 (District Funded: $3,¿SO; Parent Funded: $15,535; StudentActivity Funded: $3,200.)See
page 105.

EXPLANATION: Agenda item submitted by Dr. Scott
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14. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves out-of-district tuition contracts for students requiring Special Education
out-of-district placements in accordance with their respective lndividualized Educational Plans (lEPs)for
the2O24-2025 school year in the amount of $397,521.55. See page 109.

EXPLANATION: Agenda item submitted by Dr. Scott

15. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves contracts with clinicians and agencies to provide related services and
independent evaluations as needed 1orfhe2024-2025 schoolyear per the attached list in the amount not
to exceed. See page 1 10.

EXPLANATION: Agenda item submitted by Dr. Scott

16. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves the attached list of Student Fundraising Activities. See page 11i.

EXPLANATION: Agenda item submitted by Dr. Scott

17. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation of the
Superintendent, approves bedside instruction payments to LearnWell in the amount of $60.75 per hour, 10
hour sessions per week, for student lD#'l 06864. Services will comrnen ce 1112012024 through 1212012024.
Not to exceed $3,037.50 (5 weeks).

EXPLANATION: Agenda item submitted by Dr. Scott

18. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves bedside instruction payments to LearnWell in the amount of $60.75
per hour, 10 hour sessions per week, for student lD#107824. Services will commence 1211812024
through 110112025. Not to exceed $1,215.50 (2 weeks).

EXPLANATION Agenda item submitted by Dr. Scott

19. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves bedside instruction payments to LearnWell in the amount of $60.75
per hour, 10 hour sessions perweek, forstudent 1DffiA4452. Services will commence 110512Q25
through 111012025. Not to exceed $607.50 (1 week).

EXPLANATION: Agenda item submitted by Dr. Scott

20. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent approves the agreement between Mr. Jim Vagias to present to Hawthorne
students on March 11,2025 between noon and 2:05pm; the show will support student safety and bullying
prevention and use magic, humor, and audience participation to help students make good and valuable
choices. Not to exceed $1,395.00
Funded by Title I grantto support social emotional learning and climate/culture goals.

EXPLANATION: Agenda item submitted by Dr. Scott
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21. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the agreement with Mr. Brian Chevalier of Respect Tour/Mindfulness to

present to Hawthorne School students on January 23,2025, two sessions for 3rd & 4th grades at 9:30am

-10:15 am and K - 2 grades at 10:30 am -11:1Sam. Through collaborative music making, students learn to

listen attentively, take turns, and appreciate each other's contributions. This approach not only enhances

their musical abilities but also instills a sense of respect and teamwork. The performance celebrates good

character and sends a solid message about Respect, Fairness, Cooperation, Bullying, Good Citizenship,

Teamwork, Responsibility, Making Healthy Choices, Caring, Sharing, and Empathy. Cost not to exceed

$875.00

EXPLANATION: Agenda item submitted by Dr. Scott

22. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the agreement with Health Barn to support Mental and Physical Health

Awareness Month; Health Barn will present at Hawthorne Elementary school-wide on May 9th, between
g:00- g: 45 am and '10:00- 10:45 am. This assembly is a unique, hands-on, healthy lifestyle experience that

empowers children of all ages to make healthy choices and to be active. The interactive program is

designed for all students. lt fulfìlls several Core Curriculum Content Standards while providing students with

a practical healthy lifestyle experience that promotes their health and well-being Cost is not to exceed

91,725. Funded by Title I grant to support social emotional leaming and climate/culture goals.

EXPLANATION: Agenda item submitted by Dr' Scott

23. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the agreement with The Harlem Magic Masters to present at

Hawthorne School on February 28,2025, two assembly sessions (TBD); the program is designed to

educate, stimulate, entertain, and motivate students, promoting a message of empowerment. lt will

feature a 4S.minute show with two players and a live DJ. Students may be invited to participate with

the players on stage, and some will have interactive roles in the performance. This will be a building-

wide assembly, with two sessions to accommodate all of the students in the gym/auditorium. Cost

not to exceed $2,100.
Funded by Title I grant to support social emotional learning and climate/culture goals.

EXPLANATION: Agenda item submitted by Dr. Scott

24 THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the

recommendation of the Superintendent, approves an agreement with JHasHeart, LLC for a 45 -

minute puppet show assembly on self -awareness, kindness and responsible decision-making for

sixty (60) Theodora Lacey School students. Amount not to exceed $1,000'
Grant funded: Title lV: 20-2801 00- 300- 00-300-0 00'

EXPLANATION: Agenda item submitted by Dr. Scott

25. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent, approves an agreement with CarePlus NJ for four assemblies at Lowell

Elementary School on the topics of healthy habits and mindfulness practices in an amount not to

exceed $600 during the month of February. Grant funded: Title lV:20-280-100-300-000-00-000'

EXPLANATION: Agenda item submitted by Dr. Scott
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Finance & Budset ltems 01 thru 25

Motion by Board Member seconded by Board Member

Board Member Yes No Abstain Absent

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra)- Vice
President

Mr. Rodriguez (Jonathan)

Mr. Wolff (James)

Mrs. Williams (Clara)

Mr. Ha (Edward) - President

rIIIIIII
rIITIIrI
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PERSONNEL 01 THRU 17 Januarv 22.2025

THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the Superintendent, approves the following Retirement(s):

Staff Name Position Location
Effective
Date

Position
Gontrol

Years of
Service

lvy Stern

CST
Speech
Language
Therapist

TJMS/
Hawthorne

0710112025 API
17

Marisol
Urena

World
Language
Teacher

TJMS 04t01t2025 AOF 25

Kathryn
King Dyker

School
Nurse

THS o2lo1l2a25 AHO 22

EXPLANATION: Agenda item submitted by Ms. Jones

2. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the superintendent, with regret, approves the following Resignation(s):

Staff Name Position Location Effective
Date

Position
Control

Years of
Service

Travis
Grundy

Public
Safety
Officer

District 1213112024 CMQ I Months

Lisa
lngrasselino

Executive
Assistant

Special
Services

0111012025 AWR 1

Robert
Villegas

CST LDTC BFMS 0211412025 BTJ 2

EXPI-ANATION: Agenda item submitted by Ms. Jones
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3. THEREFoRE BE lT RESoLVED that the Teaneck Board of Education upon the recommendation
of the Superintendent, approves the following Gertificated Appointment(s), pending successful
completion of all mandatory requirements.

Staff
Name

Position Location Guide/Step Salary Effective
Dates

Notesl
PCN#

Nicole
Barbarino

School
Psychologist

District MA +32,

Step 14
$109,088.00 03124t2025-

06130t2025
Replacement
Standard
PC#ANG

Cao Hang
Guo

Teacher of
Pre-K

Bryant
Elementary
School

BA, Step 9 $68,000.00 01127t2025-
0613a12025

Replacement
Standard
PC#CHZ

Melissa
Norena

School
Social
Worker

BFMS MA, Step 4 $65,200.00 0111312025-
0613a/2025

Replacement
Standard
PC#CEJ

Erica
Owens

Teacher of
Special
Education

Whittier MA, Step
11

$84,200.00 0210312025-
06130t2025

Replacement
TBD
PC#CNR

Preethy
Scariah

Teacher of
Social
Studies

TJMS MA, Step I $75,200.00 a3124t2025-
0613012025

Replacement
Standard
PC#BLD

Susanne
Greenberg

Pre-School
Disabled

Bryant
School

TBD TBD TBD Replacement

Matthew
Cancro

Teacher
of Business

THS TBD TBD TBD Replacement

Employees may begin their assignment sooner than noted, pending clearance.
All salaries are prorated from date of hire.

EXPLANATION: Agenda item submitted by Ms. Jones

4. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation
of the Superintendent, approves the Appointment of the following staff, assigned to a Non-
Certificated Position, effective as indicated.

Staff Name
Position

Location Amount Effective
Dates

Notes

Kelly
Cambridge Secretary D

Lacey
Elementary
School

$56,301.00
Secty. Step,
6 (prorated)

01123t202ç
06130t2025

Replacement
PCN#CLX

Dumar E.
Beltran

Driver Transportatio $40,000.00
Off-Guide

$69,951.00
Secty., Step
5 (prorated)

021241202r
06t30t2025

Replacement
PCN#CHR

Michaelle
Tyre

Secretary B

Office of
Special
Services

011131202F
06t30t2025

Replacemenl
PCN#AWR

EXPLANATION: Agenda item submitted by Ms. Jones
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S. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the Superintendent, approves the Appointment of the following Long-Term and Leave

Replacements Teacher(s) assigned to a non-tenure track position.

Staff
Name

Position Location Amount Effective
Dates

Benefits Notes

Cinthia
Riveria

Long-Term
Substitute
Teacher

THS
$2o0.oo
per day

01t2312025
TBD

N/A Standard
PCN# -

Skye
Gregory

Long-
Term
Substitute
Teacher

TJMS $200.00
per day

01t23t2025
06t30t2025

Eligible
Replaceme
PCN#AML

EXPLANATION: Agenda item submitted by Ms. Jones

6 THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the Superintendent, approves the following Transfer(s):

EXPLANATION: Agenda item submitted by Ms' Jones

t

Name
From

Position/Locati on/PCN
To

Pos ition/Location/PGN
Effective

Dates
Notes

Douglas
Post Groundsman ll/AWl

Groundsman
lll/Forman/AW

01t2212025-
0613012025

Salary

$7s,000.00
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7 THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves the following Leaves of Absence:

Staff
lD#

Type
Dates of

Paid Leave

Days

Used

Dates of
Unpaid

Leave

Days

Used
Return Day

4660 Paternity 02103t2025-
02t10t2025

6 sick
daYs

02t11t2025-
02t14t2025

4 0211712025

2256 Medical 0111512025-
02t03t2025

13 Sick
Days

N/A N/A 02104t2025

2117 Medical N/A N/A
1210212024-
1212012024

15 01t02t2025

531 1 Medical N/A N/A 011141202s-
0613012025

119 0910112025

458'1 Medical N/A N/A
0110212025-
0312812025

62 0313112025

5697 Maternity
12t16t2024-
01t24t2025

20 Sick
Daysl2
Personal
Business
Days

01127t2025-
06130t2025 93 0512712025

51 31 Maternity 1010712024-
1212012024

47 Sick
Days

01103t2025-
04104t2025

82 0410712025

EXPLANATION: Agenda item submitted by Ms. Jones

THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent, approves the following student teache(s) placements pending fingerprints and
medical clearance receipt. The Board adopts Student Teachers/Unpaid lnterns at the request of
partnering colleges/universities to promote and support scholars in becoming qualified educators in
the State of New Jersey.

Name of Student Gollege/lnstitution Location Effective Dates

Joshua McCollum
William Patterson

University
Bryant Elementary

School
0112312025-
0511412025

Rhianna Barry Fairleigh Dickinson
University

Whittier Elementary
School

01113t2025-
06t30t2025

Marissa Colloca Fairleigh Dickinson
University

TJMS 01t13t2025-
06130t2025

Giselle Martinez Fairleigh Dickinson
University

Whittier Elementary
School

01t13t2025-
0613012025

Allie Hopper Fairleigh Dickinson
University

TJMS 01113t2025-
0613012025

EXPLANATION: Agenda ltem submitted by Dr. Scott

I
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9. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the following staff members as Home lnstructors, on an as-needed

basis for lhe 2024-2025 school year.

Staff Name Job Title Stipend Amount

Danielle Amato Home lnstructor $50.00 per hour

lvyStern Home lnstructor $50.00 per hour

Anila Hoxha Home lnstructor $50.00 per hour

EXPI-ANATION: Agenda item submitted by Ms. Jones

j0. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the following employees for participating in the Hawthorne

Elementary School Title I After School Math & ELA Program. To be funded with 24-25 Title I

Funds (20-231 -1 00-1 01 -00-1 1 0-000).

Name Position Salary
Effective

Dates
Notes

Kara Lindner
Substitute
Teacher

Not to exceed
$2,800.00

1211012024-
0411012024

A total of 16
weeks on

Tuesdays and
Thursdays

This program
will be held at
Hawthorne
Elementary
School

EXPLANATION: Agenda item submitted by Ms. Jones

11. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation

of the Superintendent approves the employees listed below for Extra Work, Extra Pay stipends at

Benjamin Franklin Middle School for the 2024-2025 school year, in accordance with the TTEA

Collective Bargaining Agreement:

Staff Name Activity Location Stipend Amount

Kitt Blessing Palestine Club Benjamin Franklin Middle School Volunteer

EXPLANATION: Agenda item submitted by Ms. Jones
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12- THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation
of the Superintendent, approves the following Extra Work, Extra Pay Assignment, at the Teaneck
High School for the 2024-2025 school year, in accordance with the TTEA Collective Bargaining
Agreement.

Staff Name Title of Stipend Amount
Luke Short JazzBand $1,050.00
Cody Conrad Activism Club $550.00

EXPLANATION: Agenda items submitted by Ms. Jones

13. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent approves the payment to the following teachers, for assuming the
temporary Sixth Period Assignments/Seventh Period Assignments as negotiated contractual
per class rates. Staff members will receive payment upon submission of appropriate payroll bill form
for each pay date, and will receive their payment on the subsequent pay date:

Name
Class

Covering Amount Effective Date Location

Anila Hoxha
Algebra I / 6th
Period
Assignment

$7o.oo (MA) 1210412024 THS

Florenca
Koldani

Geometry/ 6th
Period
Assignment

$60.00 (BA) 1i/04t2024 THS

Nurdan Musa
Algebra l/ 6th
Period
Assignment

$70.00 (MA) 12104t2024 THS

Nurdan Musa
Algebra I / 7th
Period
Assignment

$eo.oo (MA) 12104t2024 THS

Somia Benali
Algebra 1/ 6th
Period
Assignment

$70.00 (MA) 1210412024 THS

Anila Hoxha
Algebra/ 7th
Period
Assignment

$eo.oo (MA) 12t04t2024 THS

Michelle
Greenwood

Biology/ 6th
Period
Assignment

$80.00
(MA+32) 0110212a25 THS

Cody Conrad
us1/6th
Period
Assignment

$60.oo (BA) 12t02t2024 THS

EXPLANATION: Agenda item submitted by Ms. Jones
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14. THEREFORE BE lT RESOLVED that the Teaneck Board of Education upon the recommendation

of the Superintendent, approves the following Recission of Extra Work, Extra Pay Stipend(s) at

Teaneck High School:

Staff Name Name of Club Stipend Amount

Joey Hochgesang JazzBand $1,050.00

EXPLANATION: Agenda item submitted by Ms. Jones

1S. THEREFORE BE IT RESOLVED, that the Teaneck Board of Education, upon recommendation of

the Superintendent, approves the establishment of the job title and corresponding job description for

Financial Analyst. See Page 114.

EXPI-ANATION: Agenda item submitted by Ms. Jones

16. THEREFORE BE lT RESOLVED thatthe Teaneck Board of Education, upon recommendation of the

Superintendent, approvesthe paymentof Tuition ReimbursementtotheTTEAstaff membersfortheir

completion of graduate courses. See page 1 16.

EXPLANATION: Agenda item submitted by Ms. Jones
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17. THEREFORE BE lT RESOLVED that the Teaneck Board of Education, upon the recommendation
of the Superintendent approves the For the Record Amendment(s).

Staff
Name

Job Title Amount Guide/Degree Effective Dates Notes

Caridad
Clavelo

World
Language
Teacher

N/A N/A 10t01t2025 Change in
retirement date

Adria
Warfield

Dance MD
Class

$70.00 MA 091011202+
0613012025

Change in
Reclassification
BAto MA

Nancy
Loiacono

Assistant
School
Business
Admin/Board
Secretary

$130,000
(prorated)

N/A 01 I 1 6t2025-06t 30 I 2025 Change in start
date

Marques
Robinson

Head Girls
Basketball
Coach

$3,000.00 2024-2025 SY Change in job
title

Christian
Cabrera

CST Social
Worker

N/A N/A 01t10t2025 Change in
resignation
date

Kiana
Caines

Parttime
Tech.
Support
Specialist I

$1s.59
p/hr

NA 01 I 0 1 t2025-06t 30t2025 Change in
hourly rate

Jessica
Bernard

Part-time
Tech.
Support
Specialist I

$15.59
p/hr

NA 01 I 01 I 2025-06t 30t 2025 Change in
hourly rate

Michefle
Greenwood

Teacherof
Science

$87,200 MA+32, Step
I

011021202'
06130t2025

Change in step

EXPLANATION: Agenda item submitted by Ms. Jones
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Personnel items 01 thru 17

Motion by Board Member seconded by Board Member

AbsentYes No AbstainBoard Member

Dr. Gruber (David)

Mrs. Hosein (Nadia)

Dr. Kirshenbaum (Gerald)

Mrs. Levy (Jennifer)

Mrs. Reyes (Kassandra) - Vice
President

Mr. Rodriguez (Jonathan)

Mr. Wolff (James)

Mrs. Williams (Clara)

Mr. Ha (Edward) - President

IIIIIIrI
IIIIrIII
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X. PUBLIC COMMENTS SESSION ll: (AGENDA AND NON-AGENDA ITEMS)

Thank you all for being here tonight. This portion of the meeting is open to residents for comment.
Residents are to state their names, addresses, and subject matter. Comments are limited to three
minutes per person. The Public Comment session will last for thirty-minutes. This Public Comment
session I is limited to comments on agenda items only. The Public Comment session ll is open to
comments on other matters of public concern. lndividuals may not give their time to another
individual. Groups speaking on the same topic should combine your message into one. Members of
the public are discouraged from speaking negatively about an employee or a student. Do not call an
employee or student by name. The Board bears no responsibility for comments made by the public.
Comments regarding ernployees or students cannot be legally responded to by the Board. To
enable as many members of the community to speak as possible, the Board will not respond
directly to any questions raised during the public comment period. The Superintendent may respond
to some questions at the conclusion of the public comment session. lf you have a question or
comment that requires a direct response, we encourage you to put your questions in an email to the
Board secretary. All meetings are recorded and, therefore, statements made during public
participation cannot be altered or amended and shall be included in the minutes as presented.

Motion to Ooen the Public Comment Session ll:

Motion by Board Member_, seconded by Board Member_, Opened at_p.M

Motion to Close the Public Comment Session ll:

Motion by Board Member_, seconded By Board Member_, Closed at _p.M

XI. EXECUTIVE SESSION

BE lT RESOLVED, that the Teaneck Board of Education determines it is necessary to meet in the Executive
Session on Wednesday, January 22, 2025, at _ pm, to discuss (Agenda attached),

BE lT FURTHER RESOLVED, these matters witt be made publ.ic when the need for confidential.ity no longer
exists.

Motion by Board Member_, seconded by Board Member_, Opened at_P.M.
Motion by Board Member seconded By Board Member_, Closed at_P.M

XII. ADJOURNMENT

Motion by Board Member_, seconded by Board Member_, Opened at_p.M
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District PolicY

5520 - DEMONSTRATIONS

Section: Students
Date Created: March 2012
Date Edited: November 2024

Teaneck Board of Education

Stuclents have a right to peacefully assetnble and express their views in accordance with Boarcl

policies anrl the District ôode of Conduct, as stipulated in the Stude't Handbook'

stuclents are protected in the exercise of their constitutionally -zuaranteed 
rights to assemble

peacefury a'd to express ideas a'd opinio's provided their activities do not infringe ou the rights

àf othe.s and do not interfere with the operation of the educatio'al program'

The Teaneck Board of Education is responsibre for the safety of stude'ts and staff. when a student-

initiated demonstration becomes known to the buitcling principal, the Superintendent should

collaborate to ensure the safety of all students and staff, and the Board should be notified'

Demonstrations shoutd not obstmct the tiee movement of people including but not limited to

blocking hallways or doors. In addition, staff should r-rot block hallways or doors in response to a

demonstration'

The builcling princìpal should direct clemonstrators to venues that have controlled access points

and have been successtully used tbr large gatherings and events' Areas within the school and/or

athletic fields should be designated t-or demãnstratious in order to properly secure participa'ts and

maximize safety. The site strould be designated based upon safety and securiry risks' sufficient

security personnel should be consulted aná rernain on hand should they deem it appropriate'

TheSuperintendentmaySummonlawenforcetnentofficers[oeltsurethesafetyofallstudentsand
staff.MaintainingacollaborativerelationshipwithlawenforcementandtheDistrictisacerrtral
tenet for maximum safetY'

Visitors or outside attendees are 4! permitted on school premises during any demonstration'

students will conduct themselves in accordance with the code of conduct and in a manner that

enhances the integ;rity and irnpact of their message. The Board will not permit the conduct of an

individual or group to interfere with the orderly op-eration of the educational program or negatively

affect the rights of others. Any assembly of students that communicates obscene' slanderous' or

prejudicial words, uses force or violates the law or school rules is prohibited' Violations of the

code of conduct during the course of a demonstratio' w*r be addressed consistent with Board

Pol.icy 5600.

pq



After a demonstration, a review session should be convenerJ by the building principal 6efweenstudeuts' counselors, and/or other t¡ained staff to facilitate an oper diaiogue about thedemonstration, its objectives, and student responses. This forum should aim to foster mutualunderstanding, address any issues that arose during the demonstration and explore constructiveways to tìrrther advocate for their concems.

All decisions related to a demonst¡ation shall be content neutral without evaluating the subjectrnatter of the assembly.

N.J. S.A. 2C: L2-3 : 2C,:33 - I ; 2C:33 -2: 2C :3 3_8
N.J.S.A. 18A:6-t; 184:37-t; l8A:37-2

Aclopted:
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Teaneck Board of Education

District PolicY

5520 - IÐ{S€RÐER-ANÐI D EMO NSTRATIONË

Section: Students
Date Created: March 2012

Date Editecl : March 2024

The Board of Education is responsible for provicling a thorough ancl efficient system of etlucation

for pupils in this district and is authorizeå to tp+eserve-erder-sel ensure that the systetn may

ftrnction property. pupils witl not be distLrrbed in th" 
",.","i'e 

of ttttir tottstitutio'ally guaranteed

rights to assembie peaàeably ancl to express ideas and opinions, privately or publicly, provided that

their activities do not infringe o. trre .igr.rt, àiottt.., urid do noii'terfeie with the operation of the

educational Ptogram.

t L

tn
rte

TlreBoardwillrrotpemlittlreconductonsclroolpremisesofarrywillfulactivityerrgagedirrbyan
indivicluar acting arone or by a group or rnCIui¿uuls that interflóres with the orderly operation of

the ecluoational prograrn or-offãncls the,igtts of others' The Bo.rcl specifically prohibits any

assembly or expression that o..n.nt, ,fui"--l f' om u"ttt''n., clatttoo*t ot f' "'l't'ts 
ot th"t

materia[lydisnrptsin,t,.,.tioffib,".*,ffiial;advocatestheuseof
clangerous or harmful materiaís; advocates ìiì. ut" of i¡rcã ot Uieiiotution of law or school mtes;

o, uäu.rtir.s goods or services for unauthorized commercial gain'

Disorderly pupils will be disciplined in accordance with law and Board Policy No' 5600; staff

mernbers who assist pupils in dìsorderly conduct may be subject to disciplinary rneasures'

The Board directs all staff rnernbers to attempt to resolve pupil conflict and dissent by reason and

arbitration. Pupits who express dissent sho,,itj be made aware of the tawful proceclures availabie

to them t'or the resolution of their grievances'

The Superintendent shall establish procedures tbr the prompt resolution of any disorder that occurs

onschoolpremises.TlreBuildingPrincipalshallberresponsiblefortheidentificationand
resolution of disorders in any school builåing and may summon law enforcement ofÏìcers as

necessary.

3\
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N.J. S.A. 2C: l2-3 ; 2C:33- I ; 2C:33-2; 2C:33_8
N.J.S.A. l8A:6-l; 184:37-1; tBA:37-2

communitv-

Adopted: 14 March 2012
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POLICY GIJIDE
PROGRAM

22\Alpage I ot3
Curriculum Content

June 24
M

22OO CURRICULUM CONTENT

The Board of Education will provide the instructiotl and services mandated by law

and rules as necessary for thè implementation of a thorough and efficient System

of free puSlic ed.rcaiion and suòh other instruction and services as tire Board

deems appropriate for the thorough and efficient education of the students of this

district. The Board shall annually approve a list of all prograrns and courses that

"o-pris" 
the district's cuniculum and shall approve any subsequent changes in

the curriculurn in accordance with Policy 2220 - Adoption of courses'

For the purposes of this Ppolicy "cutlicttlttm" means planned leaming

opportunities ãesigned to assist students toward the achievement of the intended

outcomes of instruction.

Districts with secondary school(s)

[anrl the courses required by Policy 5460 - High School Graduation and

Ñ.¡.n.C. 6A:8-5 for high school graduation'l

The Superintendent is responsible for implementing the curriculum approved by

the Board.

The Bear*direetr+he curriculum shall be consistent with the educational goals

and oUjectives of this district and; the New Jersey Student Learning Standards

and be responsive to ideltifred student needs'

The superintendent shall, in consultation with teaehing staff members, asstlre the

effective articulation of curriculum across all grade levels

,crcopyright2024 . straussEsmayAssociates,LLP . 1886HindsRoad ' suitel ¡ TomsRivef'NJ 08753'8199 ' 732-255-1500E
?) (>
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POLICY GIJIDE

Choose one or more of the following altematives:

_X_ and among the schools of this district.

and among the constituent districts of the
School District.

and among the school districts sending to the
District.

PROGRAM
2200lpage 2 of 3

Curriculum Content

Regional

School

Mersey cere €urrieetum centent $tandards ,neluding but tet limited to:

?, ''rshr¡etion i-r werþlaee readr-ress -ki'ls, visual nnd perforning
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hy; hlstory and ffi;
@
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@
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POLICY GIJIDE,
PROGRAM

2200lpage3 of 3

Cuniculum Content

Petieies 2260; 5750; and 5755i

@

#;

+he*+attéards.

N.J.S.A. +€¿c6-2+1€A¿æ 184:35-l et secl'

N.J.A.C. 6A:8-l .l et seq'; 6A':14 et seq'

New Jersey Student i.".ning Standards

Adopted: 14Nlatch2012
Revised: 9 November 2016

Revised: 22 January 2025
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POLICY GIJIDtr
TEACHING STAFF MEMBERS

3t60lpage I of 2
Physical Examination

June 24
M

3 160 PHYSICAL EXAMINATION

The Board of Education shall requires any eaeh oandidate for employrnent whohas received reeei+es a conditionar offer-tf emproym""i t" undergo a physicarexamination(s) pursuant fo N.J.S.A. lgA:lo-i.a. to dete.nine whether thecandidate is able to perform with reasonable accommooutionlou-related functionspursuant ro P.L. 10l-336, Americans with Disabilities Act of 1990 (ADA),pursuant to N.J.A.C. 6A:32_6.3.

If upon cornpleting an examination(s) it is determi'ed a ca'didate foremployment who received a conditional offer of employm"ni ,, unuule to performwith reasonable accommodation job-related functioìs þursuant to the provisionsof the ADA, the conditionar offei of employment will ï" ."r.*d.d either by theSuperintendent of Schools, if the Board has not yet approved the appointment, orby the Board, if the Board had approved the appoínt*"ot ot u Boo.d meeting.

ln accordance with N.J.A.C. 6A:32-6.2(a), the Board rvil deverop therequirements for tThe physical examination'and provioe for notification tocandidates for emproyment regarding the requirements for the physicarexamination which shall include, but not be is-æi limited to, a health history toinclude past serious illnesses and injuries; cunent f.r.rl,t p."ùierns; allergies; anda record of immunizations. The physical examination snått also inclucle, but notbe limited to, a health screening tô include, but not be limitecl to: height andweight; blood pressure; purse anã respiratory rate; vision screening; and hearingscreening.

Teaching staff member seheelemp{,eyee physicals, examinations, and/or annualmedical updates do not require screening or discrosure of HIV status.

The Board wilr foilow the current New Jersey Department of HearthGuidance for Tubercurosis (TB) Testing in New "rärr"yi.tools. ,A-Mantetrx
"eheel b*s d*!ffi

s+uden+s=

,sr Copyright 2024 . Strauss Esmay Assoc¡ates, LLp . 1886 H¡nds Road . Suite 1 . Toms River, NJ 0B7S$g199 . 732_255-1500
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POLICY GT]IDE,
TEACHING STAFF MEMBERS

3l60lpage2 otZ
PhYsical Examination

Health records of candidates for employment and current teaching staff

members ' including comPuterized

records, shall r¡¡i{l be securecl, stored, ancl maintained separately from other

personnelftlespursuanttoN.J.A.C.6A:32-6.3(d).Theinforrnationcontained
in rnerlical records shall ¡ri{l be kept confidential' Only the teaching staff

*.Àb.r, the Superintendent, and the ichool medical inspector shall have access

to medical information.*gutâtg an individual teaching staff member emf,l€1lee'

Health records shalt be tñe proierty of the Board and may be shared oniy with

authorized individuals in àccordance with N.J.S.A. 184:16-5 and N'J'A'C'

6A:32-6.3(d).

pursuant to N.J.A.C . 6Ã:32-6.3(c), an individual The teaching staff member

may provide health-status information, including rnedications that may be of

value to medical persorurel in the event of an emergency requirhrg treatment' ln

such instances, a the teaching staff member may also choose to share with the

@PrinJþaland,ifdesired,wittrthecertifiedschoo1l1urSe'
i'tbrmation regarding ãurre't ireatth status to assure ready access in a medical

emergency.

PursuanttoN.J.S.A.l8A:1G2,theBoardmayrequire@
ps)¡€åiâtri€--€r physical or psychiatric .examinátion, 

of a teaching any staff

rnember *-y-b"-=qpù+f-htÆ".-d whenever, i' the Board's judg'rent egthe

Board, a teaching staff member shows evidence of deviation tiom normal

ãñyr¿i'r or menta"l [."rtn. Any additio'al i'dividual examinations wili be

p"í*."t ro the requirements of N.¡.,q..C.6A:32-6.3(b). Additional examinations

anüor ceftifications may be required to veri$r fitness in accordance with Policy

316l - Examination fo. Cause or disabìlity in accordarrce with Policies

3425 -Work Related Disability Pay and 3435 - Anticipated Disability'

42 U'S'C-È 12101

N.J.S.A. 184: l6-2; 184:1G3; 184:16-5

N.J.A.C. 6 A:32-6 -l ; 6 A:32-6'2; 6 Ã:32-6'3

Adopted: 14Mzrch'2012
Revised: 22 January 2025
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R 3I60 PHYSICAL EXAMINATION

A. Definitions

B

1' "Employee assurance statement" means a statement signed by the
employee oertiffing that information suppried by the ernproyee is
fiue to the best of the employee,s knowledge.

2' "Employee" or "staff member,' means the holder of any full-time
or part-time position of employment.

3- "Health history" means the record of a perso''s past health events
obtained in rvriti.g, completed by the inàividual or their physician.

4. "Health screening" means the use of one or more diagnostic tools
to test a person for the preseuce or precursors of a particurar
disease.

5. "Physical examination" means the assessment of an indiviclual's
health by a professional lice'sed to practice mecricine or
osteopathy, or by an advanced practice tlurse or physician
assistant. Physical examination includes specific procedures
required by statute as stated in N.J.A.C. td,:tÍ-2.2.

6. "Physician assistant" means a health care professional licensed to
practice rnedicine with physician supewision.

7. "Psychiatric examination" neans an examination for the purpose
of diagnosis and treatment of mental disorders.

Employees' hritial Physical Examination

1. candidates for employment who have received a conditional offerof employment shall be required to undergo a physical
examination. The physical examination shall include. but is not
limited to, a health history an<f health screenings to cletennine
whether the canclidate is able to perform *itt, reasonable
accommodation job-relared tunctions pursuant to p,L. l0l-336,

's) copyright2024 ' straussEsmayAssociales, LLP . 1886 Hinds Road . sulte 1 . Toms R¡ver, NJ 08753- 8.199 . 732-255_1500
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Americans with Disabilities Act of 1990 (ADA)' The candidate

fà, .rnpfoytt-nt will be providecl the Board's requirements for the

physical examination.

a.. A heatth history shall inctude, but is not limited to' the

b.

candidate's:

(1) Past serious ilhresses and injuries;

(2) Current health Problems;

(3) Allergies; and

(4) A record of immunizations'

A health screening shall include, but is not limited to

(l)

(2)

(3)

(4)

(s)

(6)

Height;

Weight;

Pulse and respir¿rtory rate;

Hearing screening;

Blood pressllre;

Vision screening;

C Medical Requirements Upon Ernployment

L The Board witl follow the current

Health Guidance for TuberculosÍs
New JerseY DePartment of
(TB) Testing in New JerseY

Schools.

ocopyright2024.StraussEsmayAssociates,LLP.lSS6HindsRoad.Suitel.TomsR¡Ver,NJ08753-8199.732-255-1
Éjilr ilLt-r I

3'1

500



REGI.]LATIONI GTJIDE
TEACHING STAFF MEMBERS

R 3160/page 3 of7
Physical Examination

dis€ts€'

2 A' individual teaching staff member may provide health-status
inf'ormation, including medications, that may be of varue to
medical personnel in the event of an emel€ency requiring
treatment' In such instances, the teaching staff rnernber niary also
choose to sha¡e with the principal and, if Jesired, with trre ceiinìe,t

'Ò copyright2024 ' straussEsmayAssociates,LLP . 1996HindsRoad . suitel ¡ TomsR¡ver,NJ 08753-g199 . 732-25î1500
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D

school nurse, information regarding cunent health status to assure ready

access in a medical emergency pursuant to N'J'A'C' 6A'232-

6.3(c).

Health Records

1. Atl tlhealth recorcls of candidates for employment who have

received a conclitional offer of employment ancl 
- 
of current

empioyees, irr.t.,aing computerized ricords' shall be secured'

stoied, antJ maintainãd s"pãtutely from other personnel tìles in

accordance with N.J.A'C' 6A:32-6'3(d)'

2. Health records shall be the property of the Board and may be

shared only with authorized indir.iduals in accordance with

N.J.S.A. 184:16-5 and N'J'A'C' 6A:32-6'3(d)'

Teaching staff Nlember Empleyeesl Physical Exarninations and Medical

Updates

1. Teaching staff member S€h€€+-----efiftp+'oyee physicals'

examinationr, un¿ot annuat medical updates sha[[ not require

disclosure of HIV status'

F. Examination of Candidates for Employment

Candidates for employment who have received a conditional offer

"i.-pf"v-ent 
wiil also be required to undergo a comprehensive

nt*s, t- auty physical examination by a school district approved

physician or institution at the Board's expense'

a. This pre-employment physical examination shall not be

used to determine a caudidate's disabilities; and

b. This examination shail be used only to determine whether

the applicant is able to perform with reasonable

accommodation job-related functions pursuant to ADA'

Controlled Dangerous Substance Testing

Candidates tbr teaching staff member positions' who have received a

conditio*al offer of employme.t must cornplete testing, cond'cted at the

E

1

G

1çl copyright2024 . StraussEsmayAssociates,LLP . 1886HindsRoad . Su¡te1 ¡ TomsR¡ver,NJ 08753-8199 . 732-255-1500
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Board's expense, for the usage of cDS as they-€re defined in N.J.s.A.
2C:35-2.

candidates wili be allowecl privacy during specimen collection. control
and accountabiliry of specimens will be maintained with a chain of
custody in accordance¡vith accepted practices and. as recommended by the
approved laboratory. The laboratory will be selected by the Board a'd
approved by the New Jersey Department of Health.

2. The laboratory wilr conduct an initiar or screening test ancl a confinnatory
test. Refusal of employment will not be basãd on the resuìts of a
screening test alone. An initial test is an immunoassay test to eliminate
negative test results tiom fuither consideration anå to identify thepote'tially positive specimens for the purpose of further testi'g and
confirmatio.. A confirmatory test is a secònd a'alytical procedire to
identifu the presence of a specitìc drug which uses more sophisticated
technique to ensure reliability and accuracy.

3. A Medical Review officer, who sha[ be is a lice'sed physician, will
review the fìnal results of all positive tests to determine if there is a
me<lical explanation for the results. The Medical Review officer will
review the candiclate's medical history and may concluct a medical
interuiew with the candiclate to determiné urly ."["uãnt factors contributing
to the results of the test. The Med.ical Review otTìcer will commuriicatã
the results of an investigation regarding positive drug tests for cDS to the
candidate and to the Superintendent.

4. The American with Disabilities Act (ADA) prohibits employrnent
discrirnination against qualified individuals with disabilities. persons who
1se 

drugs illegaily (the use of controiled dangerous substances (cDS) and
the illegal use of prescription drugs) are not protected by the ADA.

5' After a conditional offer of employment, the schoot dishict nay ask
questions co'ceming present dmg or alcohol use; however, information
obtained rnay not be r¡sed to exclude an iudividual with a disabitity, based
on the disability, unless it can be shown that the reason for exclusion
meets the fbllowing three tests:

,0Copyright2024. StraussEsmayAssociates,LLp. 1886HindsRoad . Suitel . TomsR¡ver,NJ0AZS3_8199 .732-25ï1SOO
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a. It must be job-relatecl and cannot be met with reasonable

accomrnodation;

b. It must be consistent with the demonstrated necessity of

conducting business; and

c. It must be related to legitimate job criteria'

6.Theschooldistrictshallrefusetolrireanappticantba¡e$uponatestr.esult
that indicates the illegal use of drugs. Thìi action shall be taken even if

iir" uppfi.u", claims hã¡she recentiy stopped illegally usíng drugs'

H. Review of Examinations and Assessments

1. The results of a the PhYsical examination or testÍng of a cantlidate

for emploYmen t who has received a conditional offer of

employment wilI be reviewecl bY the Superintendent and the

school phYsician and/or the Medical Review Officery-¡rherin
to cletermine a tl+e

candidate's PhYsical and mental lttness to function with reasonable

accommodation in the Post tion t'or which the canditlate helshe has

made application' That determination wt

candidate's aPPlication'

Candidate Records

ll be made a Part of the

All records regarding pre-employment physicals and drug tests will be

maintained in separate'in"¿iåt lrl., unà ffeated as confidential medical

records. These records w'ill be:

a. Kept separate from a candidate's personnel file;

b.Keptinalockedcabinetinacentralschooldistrictiocation;and

c. Accessible only to the Sr'rperintendent antVor designee'

2. The records of a candiclate's physical examination will be subrnitted to the

school medical inspector, who will determine the candid.ate's PhYsical and

. 1886 H¡nds Road ' Suite 1 ' Toms River' NJ 08753 - 8199 ' 732-25S1500
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mental fTtness to function with reasonable accommoclation in the position
for which he/she has macre application. That determination will be macre apan of the candidate's application.

3. A candidate's medical records will be maintained separately from his/herapplication and will be kept co'fidential in accordan.å *irn^pu.ugraph D.

a. If and when the cantridate is emproyed by this district, the recor<rs
will be kept in the person's medical file.

b' if the candidll:.i. not employed by rhis districr wirhin rhree years,
the records wiil be destroyed.

Adopted: 14March2012
Revised: 22 January 2025
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4I60 PHYSICAL EXAMINATION

The Boarcl of Etiucation shall requires any eaeh candidate for employment who

has received rceeives a conciitional offer of employment to undergo a physical

examinationþ) pursuant to N.J.S.A. 184:16-2.4. to deternrine whether the

candidate is able to pertbrm with reasonable accommodation job-related functions

fursuant ro p.L. tbt-¡:6, Americans with Disabilities Act of 1990 (ADA)'

pursuant to N.J.A.C. 6Ã232-63-

If upon completing an exarnination(s) it is determined a candidate for

ernplãy*e.,t *i o .""áiued a conditional offer of employment is unable to perform

with reasonable accornmodation job-related functions pursuant to the provisions

of the ADA, the conditional offei of employrnent will be rescinded either by tlie

superintendent of schools, if the Board has not yet approvedthe appointment' or

Uyìne Board, if the Board iiad approued the appointment at a Board meeting'

In accordance with N.J.A.C. 6\,:t2-6.2(a), the Board will develop the

requirements for tThe physical examination and provide for notificafion to

candidates for employmettt r"garding the requirements f'or the physical

examination which shall include, but not be is-ne+ limited to, a health history to

include past serious illnesses and injuries; cunent health problerns; allergíes; and

a record of irnmunizations. The physical examination shall also include, but not

be limited to, a health screenin! ¡o inctude, but not be limited to: height and

weight; btood pressure; puls" Ñ respiratory rate; vision screening; and hearing

screening.

candidates for employment who have received a conditio[al offer of employment

will be required tò be tested for the usage of controlled dangerous substances

(CDS) as tirey are defined in N.J.S.A. ZC:15-2. This testing will be completed in

accordance with New Jersey Department of Health and Depaftment of Education

guidelines. Testing for the usagì of CDS ' if
required by the goord, will be required for all candidates tbr employment who

have received a conditional otfer of employment'

ocopyr¡ght2024 . SÌraussEsmayAssociates,LLP . 1886H¡ndsRoâd ' su¡te1 ' TomsR¡ver'NJ 0875$8199 ' 732-255'1540Êjilr ilLt-¡l
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Pursuant to N.J.S.A. IBA:16-3, the Board shall bear the cost of physical
examinations required by this Policy perfonnecl by a physician or institution
clesignated by the Board. However, ihe candidate strall bear the cost if the
examination is performed by a physician or instirution designatecl by the
candidate with approval of the Board. In the event rhe BoarJ approvés the
physician or institution designated by the candidate to complete an examination
required by this Policy, the candidate will be provideà with the detailed
requirements of the examination.

Support stafï member $eheel-e+np{oyeç physicals. examinations, and./or annual
rnedical updates do not require screening or disclosure of HIV status.

The Board will follow the current New Jersey Department of Health
Guidance for Tubercurosis (TB) Testing in New Jãrsey'schoots. ,a-Men*eu¡rfuulosis te-t shalt be giver to all student teaehers, sehoor bus drivers eo

sf,*dents'

Health records of candidates for employment and current support staffmembers , including computerized
records, shall v¡i{l be securecl, stored, and maintained separatáy fråm other
personnel hles pursuant to N.J.A.G. 6A:32-6.3(d). The ini'ormation containedi. medical records shalr *i{l be kept confidential. only the support stafi
member, the Superintendent, and the school medical inspecior shall have access
to meclical information regardi'g an i'dividual support siaff member empl,eyee.
Health records shall be the property of the Board and may be shared onìy iltt
authorized individuals in accordance with N.J.S.A. tgA:16-5 and N.i.n.c.
6A:32-6.3(d).

Pursuant to N.J.A.c. 6A:32-6.3(c), an individual The support staff member
may provide health-stahts information, including medicatiôns ttrat may be of
value to medical personnel in the event of an emãrgency requiring treatment. In
such instances, a the support statr member may also choose to share with the
@Principaland,ifdesired'witlrthecertifiedschoo1nurSe'
information regarding current health stafus to assure ready access in a medical
emergency.

Pursuant to N.J.S.A. IBA:1G2, the Board mayrequire@
psye*ia+ila-er physical or psychiatric examinatiorls of a support any staff
member @whenever , in the Board's judgment €++he

ocopyright2024 ' strâussEsmayAssociates,LLP . 1886HindsRoad . suitel . TomsRiver,NJ 0g75&8199 . 732-?55-1500E
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B€afd, a support staff member shows eviclence of cleviation from normal physical

or mental health. eny aaOitional inclivitlual examinations will be pursuant to the

..quir.ro.n,s of N.i.e.C. 6Ã:32-6.3(b). Additionat examinations ancVor

certifications nlay O" l..qìr,r.d to veiify lttness in accordance with Policy

4L6l - Examination toi Cause or dísability in accord¿nce with Policies

4425 -Work Related Disability Pay and 4435 -Anticipated Disability'

42 U,S,C+ 12101

N.J.S.A. 184: 16-2; 18A:1G3; 184:16-5

N.J.A.C. 6A:32-6.1 ; 6 A:32-6'2; 6A:32-6'3

Adopted: 14Marc1n20l2
Revised: 24 March 2020

Revised: 22lanuary 2025

,Ðcopyright2024.StraussEsmayAssocìates,LLP.1886HindsRoâd.SuiteleTomsRiver,NJ0875}8199.732.255-1500

r--
|-|
It!-lj

çt



REGT]LATIONI GIJIDE
SUPPORT STAFF MEMBERS

R 4160/page 1 of7
Physical Examination

June24
M

R 4160 PHYSICAL EXAMINATION

A. Definitions

B

l. "Employee" or "staff member" means the horder of any fi¡l-time
or part-time position of employment.

2- "Health history" means the record of a person,s past health events
obtained in writing, compreted by the individual or their physician.

3. "Health screening" means the use of one or more diagnostic tools
to test a person for the presence or precursors of a paúic,rar
disease.

4. "Physical examination" lneans the assessment of an individual,s
health by a professionar licensed to practice medicine or
osteopathy, or by an advanced practice nurse or physician
assistant. Physical examination includes specific procedures
required by statute as stated in N.J.A.C. ød,:lí_2.2. 

'

5. "Physician assistant" means a health care prot.essional licensed to
practice medicine with physician supewision.

6- "Psychiatric examination" means an examination t-or the purpose
of diagnosis and treatment of mental disorders.

Employee's Initial Physical Examination

candidates for employment who have received a conditionar
offer of employment
shall be required to undergo a physicaì eiuminatio',. The physical
examination shall include, but is .ot limited to, a health hisiory and
health screenings to determine whether the cantlidate is able to
perform with reasonable accommodation job-related functions
pursuant to P.L. 101-336, Americans with Disabitities Act of
1990 (ADA). The candidate for emproymenr will be provided
the Board's requirements for the physical exarnination.

,q) Copyright2024 . Strâuss EsmayAssociates, LLp . 1986 Hinds Road . Suite.i . Toms R¡ver, NJ 0g753_ g199 . 732_255_1500
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A health history shall include' but is not limited to' the

candidate's:

(1) Past serious illnesses and injuries;

(Z) Current health Problems;

(3) Allergies; and

(4) A ¡ecord of imrnunizations'

A trealth screening shall include, but is not limited to

(1) Height;

(2) Weight;

(3) Pulse and resPiratory rate;

(4) Hearing screening;

(5) Bloocl Pressure;

(6) Vision screening;

C. Medical Requirements Upon Employment

New JerseY DePartment of
(TB) Testing in New JerseY

a.

b

I The Board will follow the current
Health Guidance for Tuberculosis

Schools.

ocopyfight2024.straussEsmayAssociâles,LLP.1886H¡ndsRoad.Suite.l.TomsRiver,NJ08753-8199.E
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k

(fu

2 An individual support statT member may provide hearth-stat's
information, including medications, that may be of value to
medical personnel in the event of an emergency requiring
treatment. In such instances, trre support staff memblr *ay utso
choose to share with the principal aná,-if desired, with the ceiihed
school nurse' information regarding current health status to assure
ready access in a medical emergency pursuant to N.J.A.C.
6A:32-6.3(c).

l0copyright2024 ' strâussEsmayAssoc¡ates,LLP . 1886HindsRoad . suitef . TomsR¡ver,NJ08753-8199 ¡ 732-255-1500E
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D. Health Records

status.

E

1. At{ tlheatth recorcls of candidates for employment who have

receivedu"onditionulotterofernployment.and,ofcurrent
employees, ;;itàtü computerized rècords' sh¿ll be secured'

stored, *¿ -"tt"ìtid separately from other personnel files in

accordance with N.J'A'C' 6A:32-6'3(d)'

2. Health records shalt be the property of the Board and may be

shared onty 
'*ittl 

authorizà individuals in accordance with

N.J.S.A. 184:16-5 and N'J'A'C' 6A:32-ó'3(d)'

3'Theportionoftheemployee'smedicalrecordcontainingahealth
history muy U" ,t'u'"¿ïiit" the Principal and the sch.oo]nurse with

the consent of the employee, as provided in paragraph C'2' above'

Support Staff Member Empleyees- Physical Examinations and Medical

Updates

Support staff member Seheel-emp{eyee phys icals' examinations'

and/or annual medicai t pdates shail nôt require disclosure of HIV1

F Examination of Candidates fbr Employment

t.Candidatestbremploymentwhohavereceir,edaconditionalotter
of emptoym.*-*iiL iso bt required to undergo a comprehensive

tìtness t¡r dutv prrvri*i.*"mination by a school district approved

physician or institution at the Board's expense'

a. This pre-employment physicat examination shall not be

usedtòOetermirieutunàidut"'sdisabilities;and

b. This examination shall be used only to determine whether

the uootitun' is able to perfolm with reasonable

u..o-lioàution job-related functions pursuant to ADA'

2. The physician or institution completing the examination will be

p.o"ìOõO the fitness requirements for each position'

!c]copyright2024.StraussEsmayAssÔc¡ãtes,LLP.1886HindsRoad.Suite1.TomsRiver,NJ08753-8199.B
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H Conkolled Dangerous Substance Testing

i' candidates fo. employrnent who have received a conditional offerof employment wilr be required to complete testing, concructecl atthe Board's expense, for the usage of cns ee*reîe+aang€reüs
subs+anees as they¿¡s defrned in ñ.¡.S.a. 2C:35_2.

a' ca.didates will rre a'owed privacy during specimen
colrection. co'tror an<r accountability tf sp""iri"ns wilr be
¡naintained with a chain of custody in àccordance with
accepted practices and as recornrnended by the approved
laboratory. A laboratory appro\jed by túe New Jersey
Department of Health w'r be selected by the Board for
snch testing.

b. The laboratory will condrct the test i' accordance with
ind'stry standard practices for testir-rg tbr cDS 

"rr*"+r-d@
A Medical Review Offrcer. who shall be is a licensed
physician, will review the final resulrs of all positiu. t"rt,to determine if there is a medical explanation l.or theresults. Tl.e Medical Review OfÏcer will review the
candidate's medical history and may conduct a medical
interview with the candidate to deiermine any relevant
fàctors co'tributùrg to the results of the test. The Medicai
Review Officer will cornmunicate the results of an
inve_stigation regarding positive dn*g tests for CDS to the
candidate and to the Superintendent.

The ADA prohibits employment discrimination against
qualified i'divid,als with disabilities. persons whã use
drugs illegally (the use of
(CDS) and the illegal use of prescriptiJn dnrgs) are not
protected by the ADA.

d.

lo copyr¡ght2024 ' straussEsmayAssociales,LLP ' 1966HindsRoad . suite'1 . TomsRiver,NJ 08753-8199 . 7g2-255-1500E
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e.

(l) It must be job-related and cannot be met with

reasonable accotntnodation ;

It must be consistent with the denonstrated

necessity of conducting business; and

lt must be related to legitimate job criteria'(3)

1. The results of a the PhYsical examination or testing of a candidate

for emp loyment who has received a conclitional otïer of

empioyment will be reviewed bY the SuPerintendent and the

school phYS ician and/or Medical Review Olficeç-¡'+àe;-in
to cletermine a the

to function with reasonable

h the candiclate he'khe has

After a conditional otfer of employment' the school district

àJ*ini.t otion ancl/or the Metlical Review Off,cer may ask

in. .ã"¿i¿"te questions concerning current Pr€s€nt CDS

¿rog o, atcohoì use; however, information obtained rnay

ilî. used ro exclude an individual with a disability, based

"" 
ttt. áisability, unless it can be shown that the reason fbr

exclusion meets the following three tests:

(2)

I.

f. The school district shall refuse to hire a candidate based

upon u i.rt result that indicates the illegal use of a CDS as

co.tir-.ã by the Medical Review Officer' This action

straU Ue taken even if the candidate claims they

recentÇ stoppecl the illegal use of a CDS il@t:Êsing
dfügs.

2.

.*rdid*t. t" U. .n *ddiet e*nently *si*g drugs ittegatly rvtre*t llte
drug test sheneã tie presenee ef a lanfnlly preseribed drus. The

@
regarding all pesitil'e tests to ?rel'ent any ¡\ÐA liabilit''' The

Superinten¿ent witt confer wiin tne Medical Revierv Officer

regardÍng all positive tests to prevent any ADA violation'

Revierv of Examinations and Assessments [Nerv sectionl

candidate's ptrysical and mental fitness

accommodalion in the position for whic

,Ð Copyright2024 ' StrâussEsmâyAssoc¡ates'¡¡p ' 1886HindsRoad ' Suitel ' TomsR¡ver'NJ 08753-8199 '
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made an application. That determination will be made a part of the
candidate's application.

J Candidates Records

1' All records regarding pre-emproyment physicals and dnrg tests wirt bemaintained in separate medical files anã tieated as contidential urerlical
records. These records will be:

a- Kept separ-ate f¡om a candidate's personnel file;

b. Kept in a locked cabi'et in a central school district rocation; a'd

c- Accessible oniy to the superintendent and,ror designee.

2. The records of a candidate's physical examination will be submitted to the
school medical inspector, who will determine the candidate's physical and
metrtal fitness to function with reasonable accommodation in-thl position
for which he/she has made apprication. That determination wiil be macre apart of the candidate,s application.

3- A candidate's medical records will be maintained separately lrom his/her
application and will be kept confidential in accordance with paragraph D.

a. If and when the candidate is employed by this district, the ¡ecords
will be kept in the person,s medical file.

b. If the candidate is not ernproyed by this district within three years
the records will be destroyed.

Adopted: L4March2}I2
Revised: 22lanuary 2025
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Attendance
Jttne 24

M

A.

d. A student who has been Placed on home instruction shall

have their attendance status recorded ou the regular register

tbr the program in which the student is enrollçd. The

student shall be marked abseut tbr the period beginning the

first day the student is urable to attend school and ending

the day betbre the first instruchona 1 day at the student's

place of confinement. Absences shal I not be recorded for

the student while on home instrucíon' provided the hours

of instruction are no less than required by N.J.A.C

6A:14-4.8 and4'9 and N'J'A'C' 6A:16- 10.1 ancl 10.2. The

number of Possible daYs in membershiP for a student on

home instmction shall be the satne as for other students in

the program in which the student is enro[[ed.

,c-)copyright2024.StraussEsmayAssociates,LLP.lsS6HindsRoâd.Suite'1.TÔmsR¡ver,NJ08753.8199.732.?5ç1500
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Attendance Recording

l. School Register - (N'J'A'C' 6A:32-8' t)

a.TlreBoardofEtiucationshallcarefullyandaccltratelytrack
enrollment and attendance of all students ín a manual

school register format or in an electronic format of the

school district's choosing'

b. The Commissioner of Education witl issue and publish on

the New Jersey Department of Education's (NJDOE)

websiteguidancefbrrecordirrgstuderrtattendarrceirrall
public *.îoois of the State opèrated by district Boards of

Edueatien' except adult high schools'

c.Studentattenclanceslraliberecordedintheschoolregister
during school hours on each day in session' pursuant to

N.J.A.C' 6A:32-8'3' An eurployee designatecl by the

Superintendent shall keep in the school register' attendance

or ¿r stu;ents, and shall maintain the attendance records in

"..or¿otr.. 
oviitt U.f.R. C. 6A:32-8 and the g'idance issued

by the Commissioner in accordance with at N'J'A'C'

6A:32-8- l (c) and A' l 'b' above'
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Attendance

2

(l) "Days in membership" means the numbe¡ of school
days in session in which a student is en¡olrecr in
accordance with N.J.A.C. 6A:32-2.1. A student,s
membership begins on rhe tìrst possible day of
attendance following enrollment during the school
year, notwithstanding the actual day the sfudent was
ecorded as present f-or the first time.

Day in Session - (N.J.A.C. 6A:32-g.3)

a. A day in session shall be a day on which the school is
sched'led to provide i'struction and students are unde¡ the
guidance and direction of a teacher(s) engaged in the
teachi'g process. A day on which schoor 

-is"closed 
for

reasons such as holidays and teachers' institutes, or
i'clement weather not under conditio's set f-orth at
N.J.A.C. 6A:32-13. shall not be considered a day in
session.

b. A day in session shall consist of not ress than four hours,
exclusive of recess and lunch periods, except that one
continuous session of two and one_half hoLrrs rnay be
considered a full day in Kindergarten.

Student Attendance - (N.J.A.C. 6A:32_g.4)

For all state attendance submissions, a student shall be
recorded as present, absent, or excused for a State_excused
absence, pusuant to N.J.A.C. 6t:32_g.4(e) and A.3.e.
below, on every day the school is in session after the
student enrolls until the date the student is transferred to
another school or ofÏicially leaves the school district.

A record of attendance of all students sha[ be kept in
accordance with N.J.A.C. 6A:32-g.t(c) anrJ A.l.b. ubou".
The employee clesignatecl by the Superintendent shall keep
the attendance records according to N.J.A.C. 6A:32_g and
the gr-ridance issued by the comrnissioner in accorcrance
witlr N.J.A.C. 6A:32-8.l(c) and A.l.b. above.

J

a.

b.

'cr copyright2024 ' straussEsmayAssociates,LLP . 1886HindsRoad . su¡te1 . TomsR¡ver,NJ 08753-g199 . 7g2-255-1500
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Attendance

A sturjent enrolled in a school shall be recorded in the

school register as present if thé student parlicipates. in

instnrctiori or instruction-related activities for at least half a

õ i; session whether the student is physically on school

grór"rnds, at an approved off-grouncls location, or in a virtual

õr. remote instruction s.itittg, pursuant to N'J'A'C'

6A:32-13.

A student enrolled in a school who is not participating in

instruction of instmction-related activities pursuant to

N..f .4.C. 6A':32-8.4(c) and A'3'c' above shall be recorded

in tn. school register as absent, unless the student is

recorded as a State-excused absence, pursuant to N'J'A'C'

6A:32-8.4(e) and A-3'e. below'

State-excused absences shall be as follows:

(1) Religious observance, pursuant to N'J'S'A'

l8A:36-l4,l5,and l6'

(a) The Commissioner. with approval of the

State Board of Education' shall amually

prescribe a tist of religious holidays on

wtrich it shall be mandatory to excuse

students for religious observance upon the

written request signed by the parent or

person standing in loco Parentis;

Parlicipation in observance of Veterans Day'

pursuant to N'J.S'4. 18A:36-13'21
(2)

(3) ParticiPation
membershiP
l8A:36-33;

in district board
activities, Pursuant

of
to

election
N.J.S.A.

(4) Take Our Children to Work DaY;

(5) College visit(s), up to three days per school year for

stucleñts in grades eleven and twelve; and

ocopyfight2024.StraUSSEsmâyAssociales,LLP.lSE6HindsRoad.Suitel¡TomsR¡ver,NJ08753.8199.732.255-1500
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(6) Closure of a busing school district that prevents a
stuclent from having transpoftation to the receiving
school; and.

(7) Attendance at a civic evento one day per school
year for students in grades six through twelve,
pursuant to N.J.S.A. lgA:36_33.2.

(a) ..Civic event' means an event
sponsored by a government entity, a
community_based organization, or a
nonprofit organization that incorporates
elements of seryice learning whereby
students learn and develop through
organized service. A civic event shaü
address an issue ofpublic concern such as
community health and safety or
environmental, economic, or communilv
well-being in accordance with N.J.S.A.
l8A:36-33.1.

(b) The parent of a student shall provide a
signed written notice of an intended
excused absence to attend a ciyic event at
least five school days in advance of the
intended excused absence and such other
documentation as the Superintendent
deems necessary to prove that the
student meets the requirements for an
excused absence pursuant to N.J.S.A.
l8A:36-33.2.b.

For absences that do not meet the criteria at N.J.A.C.
6A:32-8.4(e) and 4.3.e. above, the Board rnay adopt
policies that establish localry approved or excused absencès
consistent with N.J.A.C. 6A:16-7.6 for the purposes of
expectations and consequences regarding tnrancy, student
conduct, promotion, retention, and the award of course
credit. However, an absence designated as excused by the
Board pursuant to N.J.A.C. 6A:16-7.6 shall be consiãered
as an absence in the submission to the state f-or the purpose
of chronic absenteeism reporting, as ser forth at W.¡.À.C.
6A:32-8.6.

,çl Copyr¡ght2024 . Strauss EsmayAssociates, LLp . 1886 H¡nds Road . Suite 1 . Toms River, NJ O8ZS3_ g199 . 732_25ï1500
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B

4. AverageDailyAttendance-(N'J'A'C' 6A:32-8'5)

Theaveragedailyattendancerateinadistrictsclroolorprogramof
instructiont¡,u,ct'oolyearshalllrethetotalnumberofthedays
presentofaltenrolledstLrdents,dividedbythenumberofdaysin
membershipotutl.n.olledstudents.Thestudentaveragedaily
attendance lneans the total numbel of days that a student is present

inthesclrooldividedbythetotalpoisiblenumberofdaysin
session.

5. Absetrtee and Chronic Absenteeism Rates - (N'J'A'C' 6A:32-8'6)

a. A student's absentee rate shall be determined by

suUtract'r'g the student's total number of days present from

tft. st,Jeni's days in membetship and dividing the result by

the student's days in rnembership'

(,) 
:,1îå:;1T:"::i,"0il"ï:j*[,ï' i;'îilälXtJ'"1.
calculating a student's absentee rate'

b. If a student's absentee rate is equal to-or- gteater than ten

o.r""tl, 
-tfte 

student shall be identified as chronically

absent.

c. Each school with ten percent or tnore of its enrolled

stuclentsidentif,redascÀronicatlyabsentshalldevelopa
corrective actiotl plan to irnprove absenteeism rates' In

accorclauce with N'J'S'A' tbR:¡g-ZS'[' the school will

un,lrutty ttview and revise the conective action plan and-

p..r",rt'tt'" revisions to the Board' until the percentage of

students who are chronically absent is less than ten percent'

unexcused Absences That count Toward rruancy/Excused Absences for

Board PolicY

1'Notwithstandingtherequirementofreportingstudentabsencesin
the school register foi state and Federal reporting purposes'

,,excused,, un¿"lrn.*.used" student absences for the purpose of

expectations and consequences regarding truancy' shrdent conduct'

promotion, retention, u'"td tht award of to*tt c¡edit is a Board

decision outlined in Policy 5200 Attendance and this

Regulation

,o Copyright2024 ' straussEsmayAssociates'LLP ' 1886HindsRoad ' Suilel ' TomsRiver'NJ 08753-8199 '
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2. N.J.A.C. 6A:16-7.6(a)3 requires the Board e+Edr¡eatien policies
and procedures contain, at a minimum, a definition of unexcusecl
absence that counts toward truancy, student concruct, prornotion,
retention, and the awarcl of course credit.

a' "An unexcused absence rhat counts toward truancy,, is a
stuclent's absence from schoor for a full or a portion of a
day for any reâson that is not an "excusecr absence,, as
defìned in 8.2.b. below.

b. 'oAn excused absence" is a student's absence from schoor
for a fulr day or a portion of a day for the observance of a
reiigious holiday pursuant to N.J.s.A. rgA:36-14 through
16, or any absence for the reasons listed below:

[Select one or more options below

The student,s illness

supported by a written letter from the parent upon
shrdent's return to school;

slrpported by notitication to the school by the
student's parent;

The stLrdent's required attendance in court;

whe¡e appropriate, when consistent wirh Individuarized
Education programs, the Individuals with Disabilities Act,
accommodation plans mder 29 u'S,c, gg794 and 705(20).
and individualized health care plans;

The student's suspension from school;

Family illness or death

supported by a written letter from the parent upon
the sfudent's return to school;

supported by notification to the school by rhe
student's parent;

'o copyright2024 ' straussEsmayAssociales,LLP ' 1666HindsRoad . suitel . TomsR¡ver,NJ 08753-g19g . 7g2-251'i1500
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Attendance

College visi(s), up to 3 days per school year f'or students in

grades eleven ancl twelve;

Interviews with a prospective employer or w'ith an

admissions otÏcer of an institution of higher education;

Examination for a driver's license;

Necessary and unavoidable medical or dental appointments

that cannot be scheduled at a time other tl-ran the school

duy;

Take Our Children to Wort DaY;

Religious obselance, pursuant to N'J'S'A' 184:36-14

through 16;

Participation in observauce of Veterans Day' pursuant to

N.J.S.A. l8A:36-13.2;

Participation in clistrict board of election membership

activities, pursuant to N.J.S.A' l8A:36-33;

Attendance at a civic event(s), pursuant to N'J'S'A'

184:36-33.2;

Closure of a busing school district that prevents a shtdent

from having transportation to the receiving school;

An absence considered excused by the Commissioner sf
Ed*ea+ien and/or a NJDOE @
Edt*ea*ion rule;

Anabsenceforareasonnotlistedabove,butdeemed
e*cused by the Principal upon a written request by the

student's parent stating ths reason for the absence and

i.ã".tt*g'permission for the absence to be an excused

absence;

x

x

x

.c)copyr¡ght2024.StraussEsmayAssoc¡ales,LLP.1886H¡ndsRoad.Suitel.TomsR¡ver,NJ08753-8199.732.25*1540
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Attendance

IOptional

3. "unexcused tardiness" may constitute an unexcused absence that
counts toward truancy in acconlance with policy
5240 - Tardiness.l

Notice to School of a StLrdent's Absence

L The parent or adult student sha[ notify the school oltìce betbre the
school day whe. the stude't will not be i' school. However,
notice for aftendance at a civic event shall be provided in
accordance with the procedure set forth io N.J.S.A.
184:36-33.2.b. and 4.3.e.(7Xb) above.

2. The parent of the sturdent or an adult shrdent who will attend the
morning session, but will not attend the afternoon session shall
provide notice to the school office before the starl of the aftemoon
session.

3

4

The parent of a student or an adult student sha[ notifl, the school
of{ice of a ñlture absence if the absence is foreseeable.

In accordance with N.J.S.A. lgA:36-25.6, if a str.rdent is
determined to be absent from school witliout valid excuse, and if
the reason for the stude't's absence is unknowu to school
personnel, the Principal or designee shall imrnediately attempt to
contact the student's parent to notifu the parent of the absence and
cletermine the reason for the absence.

D Readrnission to School After an Absence

l. A student returning from an absence of three (3) consecutive
school days any{eng+h-ef+ime L_ may _x_ wilI) be required to
must provide a written statement to the principal or designee that is
dated and signed by the parent or adult studènt listing the reason
for the absence.

2. A student who has been absent by reason of having or being
suspected of having a communicabre disease may be ìequired tõ
present to the school nurse written evidence of being free of a
cornmunicable disease.

'çr Copyright2024 . StraussEsmayAssociates,LLp . 1886HindsRoad . Suitel . TomsRiver,NJ 0A7S3-8199 . 732_255_1SOO
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E. Insttuction

F

1. The teacher will determine the credit to be awarded a student t-or

make-up work. Where class ParticiPation is a factor in the learntng

process, the teacher may consider a student's absence in

determining a final grade, except absences for the observance of a

religious holidaY or absence for a student's suspenston from school

will not adverselY affect the student's glade' The teacher may

record an incomPlete grade for a student who has not had a futt

opportunity to make uP missed work.

lçlcopyr¡ght2024.straussEsmayAssociates,LLP.lSs6H¡ndsRoad.Suitel.TomsR¡ver'NJ08753.8199.

The Superintendent of Schools or designee rnay require a sfltdent

who has been absent frotn school due to a suspension or other

reason concerning the stutlent's conduct to receive a medical

examination Uy u ptrysician regarding the student's physical

and/or mental fitness to return to school'

a. The Superintendent or designee will notity the student's

parent of the specifìc recluirements of the medical

examination prior io the student's return to school'

1. Teachers will cooperate in the preparation of home assignmeuts for

students who a'ii"ipate an âbtã.t"" of three (3) school days

duration.

2. Students absent for any reason are expected to make up the work

missed. Th. p;r;;ì orin ¿.n, is responsible for requesting missed

assignmentsandanyassistancereq'uired.Teaclrerswillprovide
make-uP assignments as necessary'

3. In general, students wilt be allowed a reasonabte amount of time as

detirmined by the teacher to make up the work missed'

4. A student who missed a test ol' an exam shall be offered an

opportunity to take the test, exaln' or an appropriate alternate test'

5. A student who anticipates an absence due to a tetnporary or

clrronichealthconditionmaybeeligibleforlrome_instructionin
accordance *ììt, roti.y 2412 - Home lnstruction Due to Health

Condition. The parent must request home instruction'

Detrial of Course Credit

J

Urj
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Attendance

A secondary shrdent may be dropped from a course or denied
course credit when the secondary student has been absent fiom

times.l

@ÍTåiiJi;Í:jj',"# ä, ïî :î',X-"'L : :iä:
that absences for the observance of a religious holiday, uf."n"",
for those excused in accordance with the reporting r"qui."*.nts of
the school register, o¡ absences caused by a student's suspension
will not count toward the total

options - District may serect one or more of the options berorv
if 2. above is selected.

Exceptions to this mle may be made for students who have
demonstrated to the_teacher tlir-ough completion of make_up
assignments that they have mastered the proficiencies
established for the course ofstudy.

A- secondary sfirclent who has been tir.opped from a course
of stucly may be assigned to an alternate progmm.

A secondary student denied course credit atter completing
the course will be permitted to attend a credit .o_it"rio,'
session to regain the de'ied credit. provided the studå't hasnot been absent tiom the class more than

IOptional

-J. An elementary student may be retained at grade level, in
accordance with policy 54r0 - promotion and Retention, when
the student has been absent eighteen (lg) (number, fraction, or
perceutage) or more schoor days, whatever the reason for the
1bge1ce, except that absences for tire observance of a religious
holiday' absences for those excused in accordance with the
reporting requirernents of trre school register, and absences due to
student's suspension will not count towaid the total.

'0 copyright2024 ' strâussEsmayAssoc¡ales,LLP . 19S6HindsRoad . suitel . TomsR¡ver,NJ 08753-8.199 . 732-251,i,l5aa
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Option - District may select the option below if 3' above is

selected.

G

Exceptionstothisnrlemaybemadetbrstudentswholrave
demonstrated through completion of home assignments

and/orhomeinstructionthattheyhavemasteredthe
protìoienciesestablishedf.ortheassignedcoursesofstudy.I

SchoolDistrictResponseToUnexcusedAbsencesDuringtheSchool
Year.That Count Toward Truancy _ (N.J.A'C' 6A:|6-7.6|a)4.}

l.Foruptotbrrrcumulativeunexcusedabsencesthatcourftoward
tnrancy, tire Principal or designee shall:

Make a reasonable attempt to notify the student's parents of

each unexcused absence prior to the start of the following

school day;

Make a reasonable attempt to determine the cause of the

unexcusecl absence, including through contact with the

stuclent's Parent(s);

Identity, in consuitation with the student's parents' needed

uction designed to address pattems of unexcttsed absences'

ü ";t, 
aod'to have the chiLd retum to school and maintain

regular attendance;

Proceed in accordance with the provisions of N'J'S'A' 9:6-l

et seq. and N.J'A.C. 6A:16-ll, if a potential missing or

abuseà child situation is detected; and

Cooperatewithlawenforcementarrdotherauthoritiesand

a.

b.

d.

e.

2

agencies, as appropriate;

Forbetweenf,rveandnirrecumulativeunexcusedabsencesthat
count toward truancy, the Principal or designee shall:

a. Make a reasonable attempt to notify the student's parent(s)

of each unexcused absence prior to ttre start of the

tbllowing school daY;

.c)copyright2024.StraussEsmayAssociãtes,LLP.lSE6HindsRoad.Suitel.TomsR¡Ver,NJ08753-8199.732.255-1504
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b

c

d.

Make a reasonable attempt to determine the cause of the
unexcused absence, including through contact with the
stuclent's parent(s);

Evaluate the appropriateness of action taken pursuant to
N.J.A.C. 6Ã:16-7 .6(a)4.i.(3) and G.1.c. above;

Develop an action plan to establish outcomes based upon
the student's pattems of unexcused absences and to ,p"åi¡,
the interventions for supporting the student's retum tå
school and regular attendance, which rnay include any or
all of the tbllowing:

(1) Refer or consult with the building's Intervention
arrd Refèrral Services Team, pursuant to N.J.A.C.
6A:i6-8;

(2) Co.duct testi'g, assessmeüts, or evaluations of the
student's academic. behavioral, and health needs;

(3) Consicler an alternate educational placement:

(4) Make a referral to or coordinate with a
community-based social and heatth provider agency
or other community resource;

(5) Refer to a court or court program pursuant to
N.J.A.C. 6A:t6-7.6(a)4.iv. and G.4. below;

(6) Proceed in accordance with N.J.S.A. 9;6-l et seq.
and N.J.A.C. 6A:16-l l, if a porential missing or
abused child situation is detected; and

(7) Engage the studeut's tàmily.

cooperate with law entbrcement and other authorities ancl
agencies, as appropriate.

,çlCopyright2024 . StrâussEsmayAssociales,LLp . lg86HjndsRoad . Suitel . TomsR¡ver,NJOBZ53-8199 .732_255ijS0A
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3 For cumulative unexcused absences of ten or rnore that count

toward truancy, a student between the ages of six and sixteen is

truant, pursuant to N.J.S.A' 184:38-25, and the Principal or

designee shall:

a. Make a cletennination regarding the neecl for a court

refenal for the truancy, p",:N'J'A'C ' 6A:16-7 '6(a)4'iv' and

G.4. below;

b. Continue to consult with the parent ancl the involved

agencies to support the student's retulrl to school and

regular attendance;

c. Cooperate with law enf-orcement and other authorities and

agencies, as aPProPliate: and

d. Proceed in accordance with N'J'S'A' 184:38-28 through

31, Article 38' Compelling Attendance at School' and other

applicable State and Federal statutes, as required: and

A court referral may be made as follows:

a. When unexcused absences that count toward tntancy are

determined by sctrool officials to be violations of the

comprilsory eáucation law' pursuatrt to N'J'S'A' 184:38-25'

andtheBoard's€fÆdli€ati€{+4'policies'inaccordancewith
N.J.A.C- 6A:16-7.6(a), the parent tnay be referred to

MuniciPal Court;

(1) A written report of the actions the school has taken

regarcling tftt student's attendance shall be

forwarded to the Municipal Court; or

b.Wherrthereisevidenceofajuvenile-t-amilycrisis,pursuant
to N.J.S.A. 2A:4Ã-22'g', the student may be referred to

Superior Court, Chancery Division, Family Part;

(1) A written report of the actions the school has taken

regarding ittt student's attendance shall be

t-orwardeã to the Juvenile-Family Crisis

Intervention Unit'

4.
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5 For a student with a disability, the attendance plan and its punitive
and remedial procedures shall be applied, *h"r. applicàble, in
accordance with the sftrdent's lndividual Education rrågram (lEp),
pursuant to 20 u's'G $$1400 et seq., the Individ*als with
Disabilities Edr-rcation Act; the procedural protections set forth in
N.J.A.C. 6A.:14; accommodation pla, undei 29 U,S,G gg794 a'd
705(20); and individuarized hearthcare plan and individuarized
emergency healthca¡e plan, pursuant to N.J.A.C. 6A: l6_2.3(b)3.xii.

All receiving schools pursuant to N.J.A.G. 6A:14-7.r(a), shall act
in accordance with N.J.A.C. 6Ã:16-7.6(a)4.i. and G.ì. above for
each student with up to ibur cumulative .nexcused absences that
cotint tolvard tnrancy.

a- For each sfude't attendi'g a receivi.g school with five or
more cumulative unexcused absences that count toward
truancy, the absences shall be reported to the sending
school district.

6.

(l) The sending school district shall proceed in
accorclance with the Board,s €f€d{i€å+i€#s policies
and procedures pursuant to N.J.A.C. 6A: tà_l.Aça,¡
and tlre provisions of N.J.A.C. 6A:16-7.61a¡+.ii.
through iv. and G.2. through G.4. above and
N.J.A.C. 6A:1,6-7.6(b) and G.5. above. as
appropriate.

H. Discipline

Students may be denied participation in co-curricula¡ activities
and/or athletic competition if the Board establishes attendance
staudards for participation.

No stude't who is absent tiom school for observance of a religious
holiday may be deprived of any award or of eligibility fãr or
opportunity to compete for any award because of the absence-

1Ò copyr¡ght2024 ' StrâussEsmayAssociates, LLP . 1996 Hinds Roâd . suite 1 r Toms R¡ver, NJ 08753- 8199 . 732-255-1500
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I. Recortling Attendance

l.Teaclrersmustaccuratelyrecordtlrestuderrtspresent,tardy,or
absenteachclayineaclrsessionoreachclass.Attendancerecords
mustalso,".*.lstuclents,attendanceatout-of-schoolcurricular
events such as helcl triPs'

2. A record shall be maintained of eachexoused absence and each

unexcused absence that counts toward trualloy as detined in Policy

5200 - Attendance and this Regulation'

3.Asttldeut'sabsenceforobservanceofareligiousholidaywillnot
be recorded as such on ary transcript or applicatiou or employment

fonn.

J. ApPeal

1

z

Shrdentsmaybesrrbjecttoappropriatedisciplirrefortheirsclrool
attendance record'

A parent of a stuclent or an adult student who has been retained

ut g*¿. level for excessive absences may appeal that action in

u.J*dun.. with Poticy 5410 - Promotion and Retention'

A parent of a student or an adult student who has been dropped

i,.o.; ; ;o.,rse and/or denied cour-se credit for excessive absences

;"t appeal that action in accotdance with the tbllowing

procedures:

a. M Aa written appeal shallìe filed wíth

to the Principal or designee within five school days of

receiving notice of the ot--tion' The appeal shouldstate the

reasons for each absence, any documentation that may

support reducing the number of absences for the purposes

of course credit]and reasons why the student should either

continue to be en¡olled in the course or receive course

credit for a class the student completed'

b. The Principal or designee will respond in writing no.later

than seven school dayi after receiving the written st*dent+

J

appeal.

ocopyright2024.StraussEsmayAssoc¡ales,LLP.lSS6HlndsRoad.Suite'1¡TomsRiver,NJ08753-8199.732-25ç1
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\,. If the parent or adult stuclent is not satisfied, the parent
or adult student may submit a written request to the
Principal for consideration by an Attenclance Review
Committee.

In response to en a sfi¡derxk request for consideration by
an Attendance Review Committee, the principal shaíl
convene an Attendance Review Comrnittee. The
Attendance Review Commiftee shall meet ínformally to
hear the s+udent+ appeal. The student.s parent, the
student, and teachet(s) may attend the meeting.

The Attendance Review Committee shall decide the appeal
and inform the parent and student in writing within swen
school days of the meeting.

The parent or adult sftrdent may appeal an adverse
decision of the Attendance Review iommittee to the
Superintendent, the Board ef Edueatien. and the
com'rissioner e{-Ædueatien in accordance with poricy
5710 - Student Grievance and N.J.S.A. l gA. An appeal tá
the Attendance Review Com¡rittee shall be consiååred to
have exhausted the tìrst fwo steps of the grievance
procedure outlined in policy 5710.

d.

K. Atteudance Reüords

e

f

Attendance records for the schoor district and each schoor will be
maintai'ed and attendance rates will be carculated as required by
the NJDOE i€a Th; school
district will comply with a[ attenda'ce requirements and any
improvement plans as reqr.rired by tire NJD-OE eepa*naert--o+
Edueat+en.

Aclopted: 14March2}l2
Revised: 22lanuary2025
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June24
M

53 50

The Board of Education recognizes tirat depression -and 
self-destn-rction are

p,"ur..'ofin.,.usingseverityamongstudents'SludentsunderSeverestress
cannot benefit fully tîom the educational program and may pose a th¡eat to

themselves or others.

The Board directs all school district staff members to be alert to a student who

exhibits warning signs of selËdestruction or who threatens ot attempts suicide'

Any such warning lsigt, àt tn" repotl gf tu:h *T111 t^tf: T:- 
another student

or staff membe*näii U. taken rvith the utmost seriousness and reported

immediately to the Building PrincipavAssistant Principat or designee' who shall

notify the shrde.t's pare't and,other professionat stai1 mern6ers in accordance

with administrative ö;i;il;. Immediate action is required regardless of time or

ä"v "i:*.4., 
including evenings, weeketds and holidays'

The Principal or designee shall imrnediately contact the parent(s) of the student

exhibiting warning signs of suicide to infãnn the parent(s) .the 
student will be

referrecl ro the Cnif¿^lti¿V t.um or a Suicide Inteivention Team' appointed by

theSuperirrtendentordesignee,fora_preliminaryassessment.Uponcornpletion
of the preliminary urr.rrñr"nt, the principal or. designee. shatl meet with the

parent(s) to review the assessment. gaseå on the pté'i.ittury assessment, the

parent(s) may be .",i"ittJ to obtain medical or psychiatric services for the

stude't. In the .u"r,iirr" pare"ttsl objects to the recommendation or iudicates an

unwillingner, ,o 
"oop"ìui"- 

i" tié b"st interests of the student' the Principal or

designee witt contacî the New Jersey Department of c_hildren and Families,

Division of child pr.otection and Permanêncy to request intervention on the

student's behalf.

In the event the student is required to obtain medical or psychiatric services' the

parent(s) will be reiuired to s'bmit to the Superintenãent a written medical

clearance from a uclnsed medical protèssional, selected by the parent(s) and

approved by the Sup.'int""¿"nJ, indicating the student .hï received medical

services. does not pr"i*nt a risk to themselveì or others, anr, is cleared to retum to

school. The written rnetlical ciearance may be reviewed by a Boarcl of Eclucation

healthcare prof"rsiooãi U.for" the stuclent is permitted to t€turn to school' The

parenr(s) shalt be .d;ì.;á^;; authorize their healthcare professionalls) to release

relevanr medical intåãuiion to the school district's hàatthcare professional' if

requested.

,cj copyright 2024 ' Strauss Esmay Associates' LLP ' 1886 Hinds Road ' Suite I o Toms River' NJ 08753'8199 '
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srudent,i:åiäï,1'l,:Í
In accordance with N.J.A.C. 6A:14-1.1(d), special education and reratedservices shall be provided to students with disaÈiliti.. ui f urrüc expense, withno charge to the parents. A crearance by a psychiatrisi or otuer medicarprofes-sional as a requirement to return to schoôl is considered an assessmentprovided at pubtic expense. The district sha[ not iuqui.. the parents toincur the cost ofpsychiatric clearance.

In accorclance with the provisions of N.J.s.A. rgA:6- l r r and l gA:6- r 12, as part
:f ,E required professional development for teachers as outlined in N.J.A.G.6A:9c-3 et seq., every teaching staff rnember must .orpÈi" uì least two hours ofinstruction i' suicide p..u.niion, to be provided by a ricensed health careprofessional with training and experiencã in mental health issnes, in eachprofessional development period. îhe instruction in suicide prevention shalli[rclude inf-ormation 9l lh" relationship between the risk of suicide and i'cide'tsof harassment, intimidation, ancl bullying and information on reducilg the risk ofsuícide in students who are *..b..r" of cornrnunities identifìed as having
members at high risk of suicide.

N^ot including teaching staff members subject to the requirements of N.J.s.A.18A:6-112-a. and not including licensed mental health 
"u.. p.or.rsionals, aschool employee or an employee of a contracted service provider rvho hasregular and direct contact with students, as determined uy tr,e Board, shallcomplete a one-time_ training program in suicide preventio;, a'areness, andresponse identified b1^tfre 

_New Jersey Departmônt of Education (NJDOE)pursuant to N.J.s.A. lgA:6-112.c. A person subject to the requirements ofN.J.S.A. l8A:6-ll2.b. shail comprete tire required training program not ressthan twelve months from the date of the identifÌcatÍon îy the NJDOE oftraining programs or twelve months from tf,. f.iron;, date of hire,whichever occurs later.

's)copyr¡ght2024 ' straussEsmayAssoc¡ates,LLP . 1886HindsRoad . suitel . TomsRiver,NJ 087538199 . 732-255-15A0E
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Not less than twelve months following the date of the identification by the

NJDOEofthetrainingprogramsornotlessthantwelvemonthsfromthe
ñ*b date of rrire, ãåo a-nnuauy thereafter, the district shall provide to

their employees wtro are subject to itre requirements o-f N'J'S'A' 184:G112'a'

or b., in a hard *pviup.iio.- o. in an electronic form, guidelines on the

district,s ,.po.ting änà suicide prevention, avvareness' and response

protocols including, but not timited to, contact information fbr each school's

designated staff who should be notitied whenever an employee believes a

studãnt maY be at risk for suicide'

STUDENTS
5350/Page 3 of4

Student Suicide Prevention

EachpersonwhoisrequiredpursuanttoN'J'S'A'184:6-112'a'orb'to
complåte a suicide prunuïtio., tiaining program shall have a dut¡ to warn

and þrotect when the fotlowing conditions exist:

1. A student has communicated to that person a clearly

identifiable threat of imminent, serious physical violence

against oneself and the circumstances åre such that a

reasonablepersonwouldt¡elievethestudentintentledtocarry
out the threat; or

2.Thecircumstancesaresuchthatareasonablepersonwould
believethestudentintendedtocarryoutanactofimminent'
serious physical violence against oneself"

A person acting in good t'aith a,nd.who takes reasonable steps to discharge a

duty to warn and piotect shatl be immune from civil and criminal liabitity in

regard to that disclosure.

Anyschooldistrictstaffmember,volunteer'orinternwithreasonablecause
to suspect or believe that a student has attempted or completed suicide' shall

immediately report the information to the Þrincipal or designee or their

immediate supervisor who will immediately report it to the superintendent

or designee. The sup..iot.ndent or designãe shalt promptly report it online

to the New Jerseyl.pu.tment of Chi¡l-'ren and Families, or as otherwise

required by the o.puitro.nt of children and Families in accordance with

N.J.S.A. 3029A'24. in accordance rvith N'J'S'A' 30:94-24'i" atrY person who

reports an attempted or completed suicide shalt have immunity from any

civil or criminal rianilitfon account of the report, unless the person has acted

in bad faith or with malicious purpose'

|e)copyright2024.StrâussEsmayAssociates,LLP.13S6HindsRoad.Suitel.TomsRiver,NJ0STS}'8199.732.255-1500E
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Student Suicide Prevention

The Superintendent shall prepare and clisseminate guidelines to assist school
clish'ict staff members in recognizing the warnin_e signs of a student who may becontemplating suicide, to respond to a threat or attempted suicide, and to preíent
contagion when a student conunits suicide.

N.J.S.A. 184:6-1I t; t8A:6-1t2
N.J.S.A. 30:94-23; 30:9 Ã-24
N.J.A.C. 6A:9C-3 er seq.; 6A:14-l.l

Adopted: 14March20t2
Revised: 9 November 20L6
Revised: 24March2020
Revised: 23 Jwe 2021
Revised: 22lanuary 2025
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EmergencY and Crisis Situations
June 24

M

8420 D S

The Board of Education recognizes its responsibility.to qrovidl tbr the safety and

security in each ,.t ooi^ùo1¿¡ig in the district' The distrìct shall '*¡i{l develop and

implement .o*pr*h".sive '¡*åen ptans' procedures' and 
'mechanisms 

that te

provide for safety 
."ni 

,..u.ity in ttre districtos public elementary and

secondary schools. 
-Hno, 

and irdcedures, which shall be in written form,

and mechanisms shall provide for, at a minimum: the protection of the health,

safety, security, and wella¡e of the s"hool populatión; the prevention of,

interventio' i', response to, and recovery from emergency and crisis situations;

the establishment unJ-muintenance of a climate of civility; and support servlces

for statf, students, and their families, in accordance with N.J.A'c' 6A:1G5'1(a)'

PursuanttoN.J.S.A.lSA:4l.6,..sSchoolsecuritydrill',meansanexercise,other
than a fire drill, to f.ã"ti"" procedures that respond to an emergency situation

inclucling, bur not üi;;á to, a bomb threat, non-fire evacuation, lockclown, or

activeshootersituationanctthatissirnilarindurationtoalrredrill.

The superintendent of schools or designee sha[[ consul't with law enlbrcement

agencies, heatth and social services provider agencies, emergency management

pla'ners, a'd school and other community resouïces'- as appropriate' in the

development of the -.1-."+ district's plans, prá"edures, 1tldi"-"hu"isms 
for school

safety and security lr,- 
"."or¿ance 

with'N.J.A.6. 6A:16-5.1(b)- The plans'

procedures, and rnechanisms shall be consistent with the plovisions of N'J'A'C'

6A:16-5.landthefornatandOontentestablishedbytheDomesticSecur.ity
Preparedness Task F;;;;, pursuant to N'J'S'A' App' A:9-64 et seq'' and the

Commissioner of Educatiol. The plans, pro"edurãi, and mechanisms shall be

Ãviewed amually; and updated as appropriate'

PursuanttoN.J.S.A'184:41-15,indevelopingitsgitli:yideschoolsafety
and security plan, ìhe district sha': demonstiate that it has considered the

individual needs oi-e"ch student with a disability, as enumerated in the

students, individuatized education programs flEÞ), individuatized health

care plans, 504 plans, or, in the case of s-tuoents with disabilities enrolled in

nonpublicschools,serviceplanspursuanttoN'J'S'A'18Ã24Ç2'15;and
incorporate protoclls into thô districtwide school safety and security plan for

.Þcopyrìght2024.SlraussEsmayAssoc¡ates,LLP.1886HindsRoad.Suite1.TomsRiver,NJ0875}8199.E
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Emergency and Crisis Situations

communicating the individual neeels of each student with a disabitify, whenappropriate and in compliance rvith the .oFamily EJucationar Rights andPrivacy Act of 1974," 
-(20 

usc gr232g), ro third parlies inctu¿ing, bur notIimited to, first responders and eñerge.,.y *un"gement agencies.

A copy of the senee+-¿rs+r;e+t school safety and sec*rity plan shall bedisseminated to all employees pursuant to N.J.A.C. 6A:1G5.1(c).New employees shall 
1e_c9ive 

u .opy otl the ìchool d"+d.+h safety and securityplan, as appropriate,.wirhin sixty dàys of the effective date ofltheir emproynrent.All employees shall,be notified in writing, as appropriate, regarding updates andchanges to the school safety and security plan.

The seheet district shall develop and provide an in-seryice traini'g program forall seheoldis+r"ier emproyees io .nuùI. them to ,.*gni". 
- 

und appropriatelyrespond to safety and security concerns, including .î.igro.i*s and crises,consistent with tlie *ry district's plans, procedures,ìnd *eirranisms f-or schoolsatèry and securitv antr the provisiåns or'N.¡.À c.;Ã, ùîi. New emproyeesshall receive the this in-service training;_€e€pprepria+e; within sixty days of theeffective date of their employmenr. Ttie rhis in-ùrvice training program f.or allemployees shall be reviewed annually and updated; ur uppr"pì.ìãr..

The Board shall ensure individuals employed in the districr in a substitutecapacity are provided with information uoà t âir.,iog on tt 
" 

¿irì.ict,s practices andprocedures on school safety and security includiniin*.,,.tion on school securitydnlls' evacuation procedures, and emergency resporlse protocols i¡ the districtand the school buirding where the indivr:duui. u." 
"rnptoyJ-rn 

accordance withthe provisions of N.J.s.A. rgA:41-7.b. In the event uo indinidrar is emproyedin a substitute capacity in the district at the time the schoor safety and
::t-"Iity training is being provided to fu[-timu 

"-fioy.es pursuant toN'J'S'A' 184:41-7.a., the distiict shall inctude the indiviáu"iio the training.

Any information or training provided pursuant to N.J.s.A. lgA:4r_7 shalladdress the unique needs of sìudents rvith disabilities in fhe event of a firedrill, school security drill, or actual emergency situation. All full-timeemployees and individuals employed in ttre ãistrict in a substitute capacityshall be made aware.of any anticipated mobility, ,.n*.¡ medicar, sociar,communication, emotionar, regulatôry, and decision-matiing support needsof students in the care of thÀ empréyee and any supports, modifications,

'o copyfight 2024 ' strauss Esmay Associates, LLP ' 1886 H¡no. Ro"O . suite 1 . Toms River, NJ 0875$8199 . 732-255-1500E
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Emergency and Crisis Situations

accommodations, and services to be provided to students' as enumerated in

their IEps, individualized health care plans, 504 plans, or service plans

pursuant to N.J.S.A. 184:46-2.15'

The district shall ensure a student's unique mobility, sensoÌy' medicalo social'

communicationremotionaloregulatory,anddecision-makingneedsinthe
event of a fire drill, schooi secîrity dïil¡ or an actual emergency situation

that may occur on school grounds is maintained in the student record' The

documentation maintainea" in the student record shall indicate whether or

not the student is able to safely and fully participate in fire drills or school

security drills without the usô of ,uppl"-"otary supports, modifications,

accommodations, or services, or if 
-any 

accommodations are needed'

inctudingdeterminingåreasofrefugeduringanemergency,inaccordance
with N.J.S.A. l8A:46-2.15.a.

If it is determined a student requires supplementary_supports, modifications,

accommodations, or services in order to iafely and fully participate in a fire

drill or school security drilt, a written plan shall be maintained in the student

record, pursuant to Ñ.¡.s.n. LgÃ246-2.15.b. The written plan shall: describe

the anticipateO monifity, sensory, medical, social, communication, emotional'

regulatory, and decision-making support needs of the student during a fire

drill or school ...*.ity drill a"nd ãìring an actual emergency situatior;

describethesupports,modifications,accommodatÍons,andservicestobe
p.otioeo to the rt"¿.nt during a fire drill or school security drill and during

an actual emergency situation; and describe the role of school employees in

supporting trre îtu¿änt during a fire drill or school security drill and durÍng

an actual emergency situation, including the need for any specific training of

school employeãs. ih* ,lirtri.t shall on a regular basis, but not less than once

annually, perform a review of any determinãtions made pursuant to N'J'S'A'

rcd't+e'Z.iS to evaluate the school securit-v needs of a student'

Every Principal of a school of two or more rooms, or of a school of one rool\

when located above the first story of a building, shall have at least one tìre drill

and one school security drill each month within the sc'hool hours, tnc luding any

sulrrner months during which the school is oPen tbr instructional Programs.;¿nd
Employees of the district, whether

occupymg buiidings of one or lnore stortes, shall te keeP all exterior cloors and

exits
€xeep+ locked at all times except when necessary to comPlY rvith the

,ÐCopyright2024 . StrâussEsmayAssociates,LLP ' 1886HindsRoad ' Sultel ' TomsRiver'NJ 087598199 ' 732'255-1500
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requirements set forth in the uniform Fire code, including applicable
requirements during an emergency rockclown o, on .-.rgency loõtaô", ariu.AII students and staff shall fully participate in eactr diitt conducted to thegreatest extent practicable ando when appropriate, utilize p.oceau.es ràr
assisting in the rescue of persons unable to useih* g*ne.al means of egress to
ensure that participation does not pose a safety riù. where school biitaings
have been provided with fire .r.ap.i, they shall be used by a part or all of the
sflrde'ts performing every tìre clrilr. An actual fir€-er schooi seõurity emergeucy
that occurs at a school during the month and that includes activities which are the
equivalent of a drilt shall be considered a school security drill for the pwposes of
meeting the lequirements of N.J.S.A. lgA:41_1.

EVery schooi in the district shall conduct a school security drill within the tirstfiftee' days of the begirming of the school year. In accordance with N.J.S.A,
184:41-7a., nNotwithstanding any other provision of law to the contrary, thes€M district shall ensure that a school security drill that occurs when students
are present:

l. Includes clear, develop'rentally and age-appropriate messaging to
students and staff at the conclusion of the-ãrili that the euJntìs a
cû.ill and that no current danger exists;

2' Does not expose students to co'tent or imaging that is not
developmentally or age-appropriate;

Is paired with trauma-infor.red approaches to address any student
inquirìes or concerns which may arise as a resurt of a schoor
security drill;

Does not include the use of i-ake brood, real or prop hrearms. or the
s,irnulatio's of gun shots, exprosions, or otheì sòunds or visuals
that may induce panic or a traumatic respo.se from a strdent or
school district employee;

Does not require a student to ¡ole pray as a victirn, but may incrude
first aid training in which students participate; and

3

4.

5
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Emergettcy and Crisis Sittlations

6.Isaccessibletostudentswithdisabilitiesandmentalhealtlr
conditions,anclprovidesallnecessaryaccommodationsforthese
students.

The Principal or designee shall provide written notitication to the parent ol a

student enrolled in thË school touowing completion of a school security drill'

which notice shall be provided to the parãnt by no later than the end of the school

day on which the school security drill is conducted'

The Principal or designee will provide local law enforcetnent ot othe¡ emergency

responders, o, upproi.iute, with a friendl.V notification at least forty-eight hours

priär to holding äìcfrool security clrill. Alaw enforcement off,tcer shall be present

at a minimum of one school secrrrity drill in each school year fii order to make

recommendations on ally improvements or changes to school secr'lrity dlill

pro..dur", that the offióer may deem advisable in accordance with N'J'S'A'

184:41-1. The æheel district may permit emergency persounel access to the

buildings and grounds of its schools for school security drills that are scheduled

outsicle of school hours and during such times as students are not present'

pursuant to N.J.S.A. 184:41-7a.c'

The sehesl district strall review ancl update its school security rlrill procedures

using a process that coincides with the review of the school satèty and security

plan" deïetoped pursuant to N.J.A.C. 6A:16-5.1 and collects input fiorn

å*..g.r,"y pà.ron".i, Uarents of students enrolled in the s€å€€{ district; teachers

and staff employed iir the clistrict; mental health profèssionals; and student

governtnentrepresentativestì.ommultiplegradelevels'pursuanttoN.J.S.A.
184:41-7a.d.

The seheel district shall annually track data on such measures and information as

required by the commissioner ol Education, and shall report the data to the

Commissioner, pursuant to N'J.S'A' 184:41-7a'e'

Such drills and in-service training progÏams shall be conducted in accordance

with a building ,r.u.i V drill guiãe anã training materials that educate school

employees on proper 
",ru.uutìon 

and lockdown procedures in a variety of

"-Lrgär,"y 
situaiions on school grounds in accordance with N.J.A.C' 6A: l6-5' l '

{ocopyrìght2024.StraussEsmayAssocìates,LLP.1886HindsRoad.Suite1.TomsRiver,NJ0875}8199.732.2554504
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POLICY GTJIDE
OPERATIONS

8420lpage 6 of 6
Emergency and Crisis Situations

The seheel district will be required to annually submit a security drill statement of
assurance attesting to the completion of monthly school security drills to the
New Jersey Departtnent of Eclucation/County OffTce of Education by June 30 of
each school year, in accordance with N.J.A.G. 6A:30 App.A. Each school in
the district will be required to complete and retain u r..*iÇ drill record f-orm as
required by the New Jersey Department of Education.

N.J.S.A.2C:33-3
N.J.S.A. App.A.:9-86
N.J.S.A. l8A:41-l; t8A:4t-Z: l8A:41-6; l8A:41-7; tBA:41_7a.;

18.4':41-15; t8A:4G2.15
N.J.A.C. 6A:16-5.1; 6A:30 App.A.

Adopted: 14March2012
Revised: 23 June202l
Revisecl: 13 October202l
Revised: 19 October 2022
Revised: 22 January 2025

'ocopyright2024 ' strâussEsmayAssociales,LLP . 1965HindsRoad . suitel . TomsRiver,NJ 0g753-8-199 . 732-255-1500
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POLICY GIJIDtr

8467 FIREARMS AND WEAPqNS

The Board of Education prohibits the possession, use, or exchange of any fÏrearm

or waapon in any r.tt"of building, oi schoot grounds, 1t any school-sponsored

event, and on school sanctioned transportatio,", "*..pt 
as the possession and use of

afirearmorweapor'risauthorizedtiytawandrequiredintheperfonnanceofthe
possessor's dutY-

OPERATIONS
8467lPage I of 4

Firearms and WeaPous
June 24

M

For the purpose of this PpolicY, 
o'weaP on" means items enumerated in N'J'S'A'

2C239-l(r), excePt a firearm as defined bY N.J.S.A. 2C:39-l(Ð. aay+htne

For the Purposes of this PpolicY'

"firearm" l-ueans those

l8 u.s.c' $921.

items enumerated in N'J'S'A 2C:39-l(ff and

pursuant to N.J.A.C. 6A:16-6.3(b), whenever a school employee develops

reason to believe a firearm, as defined in N.J.S.A. 2C:39-1(0 and

l8USc$g2l,orotherdeadlyweapon'whetherenumeratedinN.J.S.A.
2C:39-t(r),exceptafirearmasdefinedinN.J.S.A.2C:39-l(f)and
tSUSC$g2l,hasunlawfullybeenbroughtontosclroolgroundsorastudent
ãi ott 

"r þ"rro' is in untan'tül possession of a firearm or other deadly weapon

on or off school grounds, or ì student or other person has committed an

offense with or while in possession of a firearm on or off school grounds or

duringschooloperatinghours,themattershallbereportedassoonas
p"rriUi. to the frincipaî or designee,--or itr the absence of the Principal or

designee, to the stafi åemUer resþonsible at the time of the atleged violation'

Either the Principal or desigrru. ô. the responsible staff member shall notify

the Superintendent, rvho in:turn shall notify as soon as possible the county

pìàr""uto.. or othár law enforcement officiat designated by the county

[.ã.""uto. to receive such information. The Superintendent or designee

shaltprovidetothecountyprosecutorordesigneeallknowninformation
concerning tne matier, ir,.t,.ding the identify of the student or staff member

involved.

lqlCopyright2024 . StraussEsmayAssociates,LLP . .lSS6HindsRoad . Suitel . TomsR¡Ver,NJ 08753.8199 . 732-255-15o0
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POLICY GT]IDE
OPERATIONS

8467lpage 2 of 4
Firearms and Weapons

The Principal or designee
shali conduct an appropriate search inaccordance wiilr poticy Nù 5770 Student Right of privacy and, ifappropriate and feasÍble, confiscate any firearm or weapon discovered in the

course of the search. The Principal or designee
{èasíb{q may summon the aid of law enforcement officials otfieers in the conductof the search. Any school employee who confirms the presence of a firearm or
weapon under crrcurnstances that place persons at serious risk may confiscate thefirearm or weapon iurrnediately and may use such force as is reasonable and
necessaty to obtain possession.

unless the firearm or weapon has been taken into custody by a law enforcementofficial o+f,€er, the principal or desig shall immediaiely
secure the stere-a:ry confiscated firearm oi**po",r, u,.cureþ and lockedIocationMehìefandreportthepreseuceoftlrefirearmorweapontothe
superintendent. Pursuant to N.J.A.G. 6A:16-6.3(b), tThe superintendent shallpl1ntPttY notifu tocàl'iaw enforcement +he_€hief

that a firearm or weapon is present on schoolpremises;*he+etiee-shal{ antl request removal of the fiiearm or weapon by anauthorized law enforcement official o+H€er. The Superintend.ent shall oStain a¿dfile a receipt tbr any firearm or weapon removed by a law enfbrcement official
e+¡r€eF_

Any- student who possesses, uses, or exchanges a firearm or weapon in violationofthisPpolicyshallbesubjecttostringentdiscipline
expu+sion. Any student or school ernployee *ho ,urpå.ß or knows of thepresence of a firearm or \veapon in violation of this rpoticy and tails to reportthe same shall be subject to discipline. pursuant to N.J.A.c. 6A:16-6.3(b),
a'4uy person who possesses a firearm or weapon on school premises or schooltrarnportation or at a school-sponsored turrction shall bË reported to the
appropriate law enforcement ageucy.

The Board shall immediately remove a student who is convicted oradjudicated delinquent for possession of a firearm on school grounds;
convicted or adjudicated delinquent for committing a crime while inpossessÍon of a firearm on school grounds; or found knãwingly in possession

'ç) copyright 2024 ' strauss Esmay Assoc¡ates, LLP . 1886 H¡nds Road . suite l . Toms River, NJ 08753-8199 . 732-255-1500
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POLICY GIJIDE
OPERATIONS

8461lPage 3 of4
Firearms and WeaPons

of a firearm on school grounds from the school's general education program

for a period of not lesJtnan one calendar year, in accordance rvith N.J.A.C.

6A:16-5.5(a) and pãä.v and Regulation i61l - Removal of Students for

Firearms Offenses.

The Board shall immediately remove a stuclent who commits an assault, as

defined under N.J.S.A. ZC:L2-la(l)' with a weapon, which includes, but is

not lÍmited to, items enumerated in N.J .S.4. 2C:39-1(r), except a firearm as

detined bY N .J.S.A. 2Cß9-l(f) and 18 USC $921', upon a teacher'

administrator other school board emPloYee' district Board of Bducation

member, or another student on school grounds, pursuant to N.J.S.A.

18 Ã237 -2.2 through 2.5' from the school's general educatÍon Program for a

period not exceeding one calendar Year' in accordance with N.J.A.C.

6A:16-5.6( a) and (b) and PolicY and Regulation 5613 - Removal of Students

for Assaults with Weapons Offenses'

erms+eÐ

Students witli disabilities violating the provisions of 
-t-t}1 

Ppolicy shall^be

addressed dea+ew*h i' accordan." .'itf, thà provisions of N'J'A'C' 6A: l4-2'8'

Nothing in this PPolicY shall be construed to prohibit the reporting of a crime

committed by a child with a disability to the appropilate law enforcement or

udicial authorities, or to Prevent such authorities fi'otn exercising their
J

responsib ilities with regard to the application of Federal or State law to crimes

committed by a chitd with disabilities.

,O Copyright 2024 . Strauss Ésmay Associates, LLP ' 1886 Hinds Road ' Suite 1 ' Toms River' NJ 0875$8199 ' 732-255'1500
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POLICY GT]IDE
OPERATIONS

8467lpage 4 ot 4
Firearms and Weapons

The procedures for Anr€tud€n+-+eqü**rng removal from and return to thegeneral Ëe$ilar education progmm of a student for firearms offenses and
assaults- with weapons offenses shall beremo{*d in accordance with policy ancl Regulation Ne, 561I _ Removal ofstudents for Firearms offenses and policy a-nd Regulation loll _ Removal ofStudents for Assaults with Weapons Offenses.

The superintendenÇ. or designee, shall prepare regulations to impleme't thisPpolicy for the guidance of school stafr in dealiãg with irrcidents involvint
tirearms or weapons in the school district.

The school district's reporting requirements to law enforcement officials andthe handling of firearms and weapons outlined Ín this policy and Regulation
8467 and in accordance with N.J.A.C.6A:16-3 and N.J.A.c. on:te¿ shall bein addition to any reporting and handling requirements incruded in thecurrent Memorandum of Agreement Between Education and LawEnforcement Officials.

y { I A 2C:12-L(a)t; 2C:39-1-e+-seç; 2C:58_6.1;2C:58_ 15
N.J. S.A. 1 8A: 6- I ; tB A,:37 -2.2 ; 1 8A :3 7- 2.3 ; lt A::17 -2.4 ; t8 A,:37 -Z.S
N.J.S.4.23:4-16
N.J.A.C. 6A:t4-2.8 er seq.; 6A:16-5.5; 6A:16_5.6; 6A:16_6.3; 6Ã:t6_6.4
chapters 127 and 128 of 1995, The Zero Tolerance for Guns Áct
l8 u,s-c, 92l
20 u,s,c, l4l5

Aclopted: 14 Matclt 2022
Revised: 22 lanuary 2025

,cr Copyright 2024 . Strauss Esmay Associates, LLp . 1666 Hinds Roâd . Su¡te 1 . Toms River, NJ OAZS$8199 . 732_235_1500
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REGI]LATION GT]IDE
OPERATTONS

Ft8467lPage I of 3

Firearms and WeaPons
Jttne 24

M

A.

B.

R 8467 FIREARMS AND WEAPONS

Definitions - N.J.A'C. 6A: 16- l '3

1. "Weapon" llleans items enumerated in N'J'S'A' 2C:39' l (r)' except

a fi.eår* as defined by N'J'S'A' 2C:39-1(t)'

2. "Firearm" means items enumerated in N'J'S'A' 2C:39-l(f and

18 USC $e21.

3. "school grounds" means and includes land' portions of land'

structures, b.rildi"gs, and vehicles' when used for the provision of

academicorextracurricularprogramssponsored.by.theschool
district o. .orn*unity provider. school gÏounds also includes

sclroolbuses'school-sponsoredfurrctions,shuctutresthatsupport
thebuildings,suchassclrooldistrictwastewatertreatment
facitities;generatingfacilities;an<lothercenüalservicefacilities
including, u.rt not 

"lirr,it"d to, kit"h"n. and rnaintenance shops.

School gro.rnã, ulro includes other facilities as def,rnect in N.J.A.C.

6A:26-l'2, piuygt'ounat, and recreational places owned by

municipalities, iãvute enrities, of orhet individuaLs during times

when the ,rnoäi¿irtrict has exclusive use of a pottiot: of the [and'

Reporting to Law Enforcement - N'J'A'C' 6A: 1 6-6' 3

1. Whenever a school employee clevelops reason !:ltlt:1" a firearm'

as defined ini.¡.S.e. íCSV-tçt1ãnd lS USC-$921, or other

deadly weapon' whether enumerated in N'J'S'A' 2C:39-1(r)' except

a firearm "t 
d;li;;J bv N'J'S'A' 2c:39-r(f) and l8 USC $921' has

unlawfully u... ur"r,Ént onto school groturds or a student or other

person i, in i "fu*fti 
posses'ion of a fuearm or other deadly

weapon oo o. offs"hooi grounds' or a student or other person has

committedanoffensewitllorwlrileinpossessionofafirearmon
or off school grounds or during school operating hours' the natter

shallbereportedassoonaspossibletothePrincipalordesignee,
or in rhe "br;;;; 

of the prinóipal or designee, to the staff member

responsible at the time of the alleged violation'

!c.) copyright2024 . SlrâussEsmayAssoc¡ates,LLP . '1886HindsRoad . Suite.l ¡ TomsR¡ver,NJ 08753.8199 . 732-255-1E
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REGT]LATION GUIDE
OPERATIONS

R8467lpage 2 of 3
Firearms and Weapons

a.

b.

Eithe.r the Principal or designee or the responsible staff
member shall notify the Superintendent, who in turn shall
notify as soon as possible the county prosecutor or otherlaw enforcement official designaieá by rhe .ounÇ
prosecutor to receive such information.

C

The Superintendent or designee shall provide to the county
prosecutor or designee all known information concerning
the rnatteq including the identity of the str¡dent or stañ
member involved.

c. All incidents shall be repofted under N.J.A.C. 6A:16-6.3
utilizi'g the Student Safery Data System, pursuanr to
N.J.A.C. 6A: l6_5.3(e) l, where upp.opriut".

Handling of Firearr's and Dangerous weapo's - N.J.A.c .6Ã:r,6-6.4

1. In accordance with N.J.A.C. 6A:16-6.4(b), whenever a school
employee seizes or comes upon a firearm or dangerous weapon,
school officials shall:

a' In the case of a fîreann, i*u,ediately aclvise trre counfy
prosecutor or appropriate raw enfìrrcement otT-rcial, anã
secure the tìreann pending the response by law
enforcement to retrieve and take custody of the ir."u*;
and

b. In the-.case of a dangerous weapon other than a fireann,
imrnediately advise the county prosecutor or appropriate
law enforcernent official, and secure the dangerous weapon
pending the response by law enfor-cernent ú retrieve ãnd
take custody of the dangerous weapon.

2' School employees in custody of a firearm or dangerous weapon
shall take reasonable precautions, according to Boà'rd procedures,
to prevent the theft, destruction, or unrawfur use of the firearm or
dangerous weapon by any person, pursuant to N.J.A.C.
6A: l6-6.4(c).

'Ò copyright2024 ' strauss EsmayAssociates, LLP ' 1886 Hinds Road . suite'1 . Toms River, NJ 08753- 8.199 . 732-2s5-1soo
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OPERATIONS
R8467lPage 3 of 3

Firearms and WeaPons

a. The Principal shall place the firearm or dangerous weapon

in a secure ancl locked location'

b. In the event any person other than the Principal is permitted

access to the'tir"ut- or dangerous weapon prior to- its

retrieval by a ?aw enforcement official, that person shall

enter their uame and signature on the record along with the

time and date of inspection and the reason for the access'

Access to the fireann or dangerous weapon will be

pennitted only in the presence of the Principal'

c. The law enforcement official who takes custody of the

firearm or dangerous weapon shall be required to sign and

date the ,.rorã to indicate their receipt of the fireatm or

dangerous weapon'

The Principal shall provide to the law enforcement official who

tahes custody of the firearm or dangerous weapon:

b.

a. All infonnation concerning the manner in which the

firearm or dangerous weapon was conf,tscated;

The identity of all persons who had custody of the fìrearm

or dangerou, *"upón fottowing its confiscation; and

The identity of any shrdent or staff tnember believed to

have been in possession of the fireann or dangerous

weapon.

4.

Adopted lsstred: L4 ly'rarch 20 12

Revised: 22lanmry 2025

.c)copyright2024.StraussEsmayAssociates,LLP.lSs6HindsRoad.Su¡te1¡TomsR¡Ver,NJ08753-8199.732.255-1540

Any person employed or engaged in a school or educational

irrrri*ion *uy, iiihin the scãpi of their employment' use- and

apply such amounts of force as ii reasonable or necessary to obtain

pirr.ttion of weapons or other dangerous objects uponlhe-person

or within the control of a student, pursuant to N'J'S'A' 184:6-l'
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GBI Locations January 2OZS

Michael's Towne Center, 240 NJ-1 7 #1, paramus, NJ A7652 _ 551_491_433g

DJ Domino* 225 Main Street, Nyack, Ny 10960 - 914-910_4068

Zoophoria NJ** 30 FairviewAvenue, Long Vailey, NJ 07853 -97g_464_0g35

Bergen Community
College

400 Paramus Rd. Paramus, NJ 07652 - ZO1_447_7100

Parisian Beauty
Academy Paul

Mitchelle Partner
School

21 Passaic St, Hackensack, NJ 07601 - 2O1_4gT_220g

Lincoln Tech 70 fMcKee Dr, i\,4ahwah, NJ 07430, 201-529_1414

Eastwick College 250 fv4oore St, Hackensack, NJ 0760.i - 201_4BB_}4OO

Universal Technical
lnstitute

1515 Broad St, Bloomfietd, NJ 07003 - 973-86G2200

Ramapo Gollege 505 Ramapo Valley Rd, Mahwah, NJ 02430 _ 201-6g4_7500

Walgreens 520 Cedar Ln, Teaneck, NJ - 02666 -201-g4T_2137

CVS 540 Cedar Ln, reaneck, NJ 07666 - 201_836_6990

gs



332 Cedar Ln, Teaneck, NJ - 07666 -201-523'6804
Dunkin

107 Cedar Ln, Teaneck, NJ 07666 - 201-692-9533

7-Eleven

Garrison Avenue ancl Beverly Road Teaneck NJ 07666

201-904-0493
Teaneck Farmers Market

1187 leaneck Rd, Teaneck. NJ 07666 -201-371-2114Dollar Tree

CBI Locations January 2025
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Prepared by:

TREASURER OF SCHOOL FUNDS REPORT
TO THE BOARD OF EDUCATION

TEANECK BOARD OF EDUCATION

ALL FUNDS

For the Month Ending August31,2g24

12t20t2024
Date

Qo

/çnb/zefu
Treøsurer of School

Cash Report

FUNDS

1)

Begi nning

Cash

Bala nce

(21

Cash

Receipts

This

Month

(3)

Cash

Disbu rsements

This

Month +

(4)

Ending

Cash

Balances

7

GOVERNMENTAI- FUNDS

Fund 10 - Gene¡al Fund 27 1.53 749.93

2 Fund 20 - Revenue Fund 261.00 5

3 Fund 40 - Debt Serv¡ce Fund to7 0.00 5

Subtotal 27 .39 I30,007.77 7 ,468,657.37 30,371.,385.29

4 Fund 30- Fund 34,570.47 0.00 0.00

5 I Govermental Funds 5 10.8627 657.377 955.76

6 &ADED

ENTERPRÍSE FUNDS

Fund 60 -
73

7 Fund 61 - Food Service Fund 3.3978 291.85 307.32

8 Fundsotal 785.66 .47

I

AND AGENCY FUNDS

Fund 10 - Net 3 540. 737 210.98 737.84

10 Fund 10 - Payroll
557,223.57 364,429.98

T7 Fund 10-Healthcare Fund 0.00 1,000,000.00 0.00 1,000,000.00

72 Fund 23,708.40 0.00 0.00 .40

13 Flexible Fund 37 78 64

74 Fund 20-Student Fund
.81

15 Fund
03 0.00 .03

16 Trust &
73

Total
7 7L.95 75.84



Prepared by:

TREASURER OF SCHOOL FUNDS REPORT

TO THE BOARD OF EDUCATION

TEANECK BOARD OF EDUCATION

Att FUNDS

For the Month Ending Septembèr 30' 2024

0110712025ánb;ufu

Cash Report

+

(4)

E nding

Cash

Ba lances

(3)

Cash

Disbu rsements

This

Month

Cash

Receipts

This

Month

Begi n ning

Cash

Balance
FUNDS

1,602727s1.9930

GOVERNMENTAT FUNDS

Fund 10 - General Fund1

Revenue FundFund 20 -2

0.00707 99L.34
Fund 4O - Debt Service Fund3

30,659,30L7858

34,570.470.000.00
Fund 30- Fu nd4

687.r776Govermental Funds5

9AD ED

ENTERPRISE FUNDS

50 - sAcc

.2346,26L.1381-,654.44277Fund 61 - Food Service Fund7

0374.69165Funds8

79.8717.29.84

ST AND AGENCY FUNDS

Fund 10 - Net9

373,66L.222,462,575.692,41]-,806.93364,429.98Fund 10 -10

0.001,000,000.001,000,000.00Fund 10-Healthcare FundLT

23,108.400.000.0023,108.40Fund12

7L2.0277
Flexible Fund73

77Fundt4

L74.66_53.UJFund15

774.LL
Trust &16

.3908.1223LLA3Total All FundsT7

Treosurer of School Funds

1t

Dote



Prepa¡ed by:

TREASURER OF SCHOOL FUNDS REPORT

TO THE BOARD OF EDUCATION

TEANECK BOARD OF EDUCATION

ATt FUNDS

For the Month Encling October31,2024

1115t2025

qa

/4nbu.refu

Cash Report

FUNDS
Begi n ning

Cash

Bala nce

Cash

Receipts

This

Month

Cash

D¡sbursements

This

Month +

Endi ng

Cash

Balances

I

GOVERNMENTAT FUNDS

Fund 10 - General Fund 93r .47 198.62

7 Fund 20 - Revenue Fund 750.80 15.59

3 Fund 40 - Debt Service Fund IO7 0.00

30,659,30L.78 11,878,05L.55 848,814.2I 32,688,539.72

4 Fund 30- Ca Fu nd 34,570.47 0,00 0.00 34,570.47

5 Govermental Funds 30, L 9,848,81,4.2\ 32,723,L09.s9

6

FUNDS

60-sACC&AD D 80

7 Fund 61 - Food Service Fund 73,556.99 .99

I Total Funds .03 19 t,7r 6.74

I

TRUST AND AGENCY FUNDS

Fund 10 - Net 5.32 64.47

10 Fund 10 - 373,667.22 ,446.2J. 13 357,118.30

11 Fund 10-Healthcare Fund 000.00 0.00 00

72 Fund 23,108.40 0-00 0.00 23,108.40

T3 Flexible Fund 54 9,108.32

L4 Fund zo-Stu Fund 7Z3 1.15 674.06

Fu 20-Scholarshi Fund I74.66 0_00 0.00 74.66

16 Trust & Funds 774.1.L .04 7 16

77 All Funds
564.49

Treasurer of School Dote



District:

Month / Year:

Teaneck Board of Education

Sep 30.2024

Monthly Transfer Report NJ

(col 1) (col 2) (col 3) (col 4) (col 5) (col 6) (col 7) (col 8)

ue3
Allowed

NJAC .64:
23A.13.3(d)

Budget For
10% Calc

Maximum
Trans{er
Amount

Change

YTD

Remaining
Allowable
Balance

From

Page 1 of 2

01114125

Allowable
Balance To

Line
03200

'10300 11160
1 21 60 40580
41 080

15180

'17100 17600
19620 20620
21620 22620
23620 251 00

27100

291 80

29680 30620
41660 42200
43620

43200 441 80

45300

46160

47200 47620

51120

52480

71260

72020

72120

721 60

72180

72200

72220

72240 72245
7224672247

Total Undistributed ExPend
Expenditures - Healt, Ïotal

Budget Category
TOTAL REGULAR PROGRAMS - INSTRUCTION

Total Special Education - lnstruct¡on, Total Basic
Skills/Remedial - lnstruct., Total Bilingual Education -
lnstruction, Total Undistributed Expend - Speech, OT,, Total

Undist. Expend. - Other SuDo. Serv

TOTAL VOCATIONAL PROGRAMS

lnstructional Programs - lns

Total Communìty Services Programs/Operat

Total Undistributed Expenditures - lnstr

9t30!2024

o"t"ll c"rrrcìn ltc9l3- I lll oi:oata-ll Colsrcols l[ Co-@l c-9-

44,604 24,549,894 2,454,989 2,424 0.01% 2,457,413 2,452,565

15,582,286 6,41 5 1 5,588,701 1,558,870 0 0.00% 1,558,870 1,558,870

Account I D"¡a-ll
11-1XX-100-XXX 24,505,289

11-2XX-10o-XXX
11-000-216,217

1 1 -3XX-1 00-XXX 0

11-800-330-xxx

7,707 15,808,127 1,580,813

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0

0.00% 1,580,813 1,580,813

0 0

Total School-sponsored Co/Extra Curricu l, Tota I

School-Sponsored Athletics - lnstr, Total Before/After School

Programs, Total Summer School' Total lnstructional
Alternative Educatio, Total Other Supplemental/Ai-Risk
Program, Total OtherAhernative Education Progra, Total Other

11-4XX-X0o-XXX 1,106,919 6,300 1,113,219 111 ,322 (7,095) -0'64% 104,227 118'417

0 0 0 0

11-000-100-xxx 15,800,420

itures -Atten, Total Undistributed 11-ooo-211,213,
Undìst. Expend. - Guidance, Total 218,219,222

1 1 -000-520-934

1 0-605

1 0-606

1 0-606

1 0-607

1 0-607

7,644/81 28,917 7,673,698 767,370 (2,000) -0.03% 765,370 769,370

0

Undist. Expend. - Child StudY
Edu. Media Serv.

Teanr, Total Urrdist. ExPend. -

Total Undist. Expend. - lmprovement of l, Total Undist'
Expend. - lnstructional St

Support Serv. - General Admin

Support Serv. - School Admin

Total Undist. Expend. - Central Services, Total Undist.
Exoend. - Admin. lnfo. Tec

Total Undist. Expend. - Oper. & Maint' O

Total Undist. Expend' - Student Transpor

TOTAL PERSONNEL SERVICES -EMPLOYEE

Total Undistributed Expend¡tures - Food

Transfer of Property Sale Proceeds Res.

lncrease in Sale/Lease-back Resêrve

lnterest Earned on Maintenance Reserve

lncrease in Maintenance Reserve

lncrease in Current Expense Emergency Re

lnterest Earned on Current Exp. Emergenc, lncrease in Bus

Adv. Res. for Fuel Costs, lncrease in IMPACT Aid Reserve
lGeneral lncrease in IMPACT Aid Reserve (Capital)

11-OD0-221,223 1,558,484 2,757 1,561,241 156J24 0 0.00% 156,124 156,124

11-000-230-XXX 1,687,156 58s 1,6s7,739 168,774 (2,050) -0.12% 166,724 170,824

11-000-240-XXX 3,752,514 550 3,753,064 375,306 (2,000) -0.05% 37s,306 377,306

11-000-25x-xxx 1,578,920 18,466 1,597,386 159,739 19,189 1.20% 178,S28 140,549

11-000-26X-XXX sJ64j73 ',l36,705 9,900,878 990,088 (68,436) -0.69% 921,652 1,058,524

11-000-270-xxx 9,926,788 0 9,s26,788 992,679 0 0.00% 992,679 992,679

1.1-XXX-XXX-2XX 16,314,570 56,577 16,371 ,146 1,637,115 (23,388) -O.14Yo 1,613,726 ',1,660,503

11-000-31O-xxx 0 0.00%0 0 0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

ñ

0

0

0

0

0

0

n

0

0 0

0

0

0.00%0 0 0

),

qs

YTD Net

/ (from)

72260 TOTAL GENERAL CURRENT EXPENSE 109,222,301 309,581 109,531 ,882 10,953,188 (83,356) -0.08% 10,869,832 11'036'544



EducationofBoardneckTeaDistrict:

Month / Year: 30 2024
Monthly Transfer Report NJ Page 2 of 2

01t14t25

ge ning in¡ng
Allowable
Balance

From

Allowable

(col 1) (cot 2) (col 3) (cot 4) (col 5) (cot 6) (col 7) (cot B)

Budget Category
TOTAL EQUIPMENT

ïotal Facilities Acquisition and Constru

Budget

Account I ql
12-XXX-XXX-73X 11,486

12-000-4xx-xxx

Revenues
Allowed

NJAC .6A:
23A-13.3(d)

gin
Budget For

10o/o Calc
Transfer
Amount YTD

Line
75880

76260

D"ta__ll

3,865

Balance

9t30t2024
cotricon-ll colrlll*

"'- 
p"t. ll coibrcoEll cot¿+colSll ôl¡cot5l

15,351 1,535 58,370 380.230/" 59,sos (56,S35)

/ (from)

Net

76320 Capital Reserye - Transfer to Capital pr
76340 Capital Reserve - Transfer to Debt Servi

76360 lncrease in Capital Reserve

76380 76385 lnterest Deposit Reserve, IMPACT Aid Reserve

12-000-4xx-931

12-000-4xx-s33

1 0-604

1 0-604

1,040,962 1,534,149 2,575,111 257,511 232,286

0

9.020/o 489,797 25,225
0 0

0

0

0

0 0.00%

0 0.00%

0 0.00%

0

0

0

0

0
0

0 0 0 0
0

p) Tr to
to Capital
Proj

76400 ÏOTAL CAPITAL OUTLAY

83080 ÏOTAL SPECIAL SCHOOLS

84000 8400s Transfer of Funds to Charte
Rena¡ss Schools

r Schools, Transfer of Funds to 10-000-100-56X 8,679,907

0 0.00% 0 0

1,O52,448 1,53S,014 2,590,462 259,046 290,6s6 11.22% 549J02 (31,610)

0

13-XXX-XXX-XXX 0 0 0 0 0 0.00% 0
0 8,679,907 867,991 0 0.00% 867,991 867,991

84020 General Fund Contrib. to School-based Bu

84060 GENERAL FUND GRAND TOTAL

School Business Administrator Signature

1 0-000-520-930

9Lt

0 0 0 0

12,080,225 207,300

Date

0 0.00% 0 0
118,954,656 1,847,595 120,802,251 0.170/o 12,287,525 11 ,872,925

! tt I I



District:

Month / Year:

Teaneck Board of Education

Oct 31, 2024

Monthly Transfer Report NJ

(col 1) (col 2) (col 3) (col 4) (col 5) (col 6) (col 7) (col 8)

% ChangeRevenues
Allowed

NJAC .64:
23A-13.3(d)

Origina
Budget For

lOoA Calc

um
Transfer
Amount

Remaining
Allowable
Balance

From

Page 1 of 2

01114125

Remaining
Allowable
Balance To

0

0

Budget Category
TOTAL REGULAR PROGRAMS - INSTRUCTION

Total Special Education - lnstruction, Total Basic
Skills/Remedial - lnstruci., Total Bilingual Education -
lnstruction, Total Undistributed Expend - Speech, OT,, Total

Budget

Account I 4l
11-1XX-10o-XXX 24,505,289

11-2XX-100-XXX
11-000-216,217

YTD

Line
03200

10300 1'1160
12160 40580
41 080

15180

17't00 17600
19620 20620
21620 22620
23620 251 00

27 100

291 80

29680 30620
41 660 42200
43620

45300

461 60

47200 47620

s1120

52480

71260

72020

72120

72160

72180

72200

72220

72240 72245
72246 72247

10t31t2024

Data-ìf õoii +coEll cal¡ . I -ll . ò' - D"t"-lt colsrcot¡ll co4+cols-l I Cot+cotll

44,604 24,545,854 2,454,989 (171) -0.00% 2,454,819 2,455,160

15,582,286 6,415 15,588,701 1,558,870 0 0.00% I ,558,870 1,558,870

Undist. Expend. - Other S Serv

TOTAL VOCATIONAL PROGRAMS

lnstructional Programs - lns

Total Community Services Programs/Operat

Total Undistributed Expenditures - lnstr

Total Undistributed Expenditures -
Expenditures - Healt, Total Undist.

11-4XX-X0o-XXX 1.'106.919

11-800-33o-xxx

Atten, Total Undìstributed 11-OOO-211,213,
Expend. - Guidance, Total 218,219,222

6,300 1,113,219 111 ,322 (7,09s) -0.64% 104,227 118,417

11-3XX-100-XXX 0 0 0 0

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0.00%

0.00%

0

Total School-Sponsored Co/Extra Curricul, Total

School-sponsored Athletics - lnstr, Total Before/After School

Programs, Total Summer School' Total lnstructional
Alternative Educatio, Total Other Supplemental/At-Risk
Program, Total OtherAlternative Education Progra, Total Other

0 0 0 0 0

11-000-100-xxx 15,800,420 7,707 15,808,127 1,580,813 0 0.00% 1 ,580,813 1 ,s80,81 3

7,644781 28,917 7,673,698 767,370 (2,000) -0.03% 765,370 76S'370

Undist. Expend. - Ch¡ld Study Team'
Edu. Media Serv.

Total Undist. ExPend. -

43200 44180 Total Undist. Expend. - lmprovement of l, Total Undist.
Expend. - lnstructional St

Support Serv. - General Admin

Support Serv. - SchoolAdmin

Total Undist. Expend. - Central Services, Tolal Undist.

Exoend. -Admin. lnfo. Tec

Total Undist. Expend. - Oper. & Maint' O

Total Undist. Expend. - Student Transpor

TOTAL PERSONNEL SERVICES -EMPLOYEE

Total Undistributed Expenditures - Food

Transfer of Property Sale Proceeds Res.

lncrease in Sale/Lease-back Reserve

lnterest Earned on Maintenance Reserve

lncrease in Maintenance Reserve

lncrease ìn Current Expense Emergency Re

lnlerest Earned on Current Exp. Emergenc, lncrease in Bus

Adv. Res. for Fuel Costs, lncrease in IMPACT Aid Reserve

(General), lncrease in IMPACTAid Reserve (Cap¡tal)

11-D00-221 ,223 1 ,558,484 2,757 1 ,561 ,241 156,124

11-000-31O-xxx

1 1 -000-520-934

10-605

I 0-606

I 0-606

1 0-607

1 0-607

0 0.00% 156J24 156,124

11-000-230-xxx 1,687,156 583 1,687,73S 168/74 (2,050) -o.12o/o 166,724 170'824

11-000-240-xxx 3,752,514 550 3,753,064 375,306 (2,000) -0.05% 373,306 377,306

11-000-25x-xxx 1,578,920 18,466 '1,597,386 159,739 19,189 1.20% 178,928 140,543

11-000-26x-xxx 9,764J73 136,705 9,900,878 990,088 (68,436) -0.69% 921'652 1'058'524

11-000-270-xxx 9,926,788 0 9,926,788 992,679 2,595 0.03% 995,274 990'084

11-XXX-XXX-2XX '16,314,570 56,577 16,371,146 1,637,115 (23,388) -Q'14o/o 1,613'726 1'660,503

0 0 0

0

0 00

0

0

0

0

0

0

0

0

0

0

0

0

0 0

0

0

0

0

0

0 0

0

0

0

0

0

0 0

0

0

0

0 0.00%

0 0.00%

0 0.00%

0

00

/ (from)

72260 TOTAL GENERAL CURRENT EXPENSE

Qs

109,222,301 309,581 109,531 ,882 10,953,188 (83,356) -0.08% 10,863,832 11'036'544



oncat¡udEofBoardTeaneck

2024Oct 31

District:

Month / Year:

Line
75880

76260

76320

76340

76360

76380 76385

76400

83080

84000 84005

Budget Category
TOTAL EQUIPMENT

ïota

Capital

(cap) Tr to Cap Proj

ÏOTAL CAPITAL OUTLAY

TOTAL SPECIAL SCHOOLS

Transfer of Funds to Charter
Renaiss Schools

I Facilities Acquisition and Constru

Orig¡na
Budget

Account I ".tt_ll12-XXX-XXX-73X 11,486

r 2-000-4xx-xxx

Monthly Transfer Report NJ

(col 1) (col 2) (cot 3) (col 4) (cot 5) (col 6) (col 7) (cot s)
um nge

Revenues
Allowed

NJAC .6A:
23A-13.3(d)

Budget For
10% Galc

Remaining
Allowable
Balance

From

Page 2 of 2
01t14t25

Allowable
Balance To

Transfer
Amount

"ltùl
3,865

10t31t2024
con;col2-ll co!9j.1]l * o.. put"--l I C"rtc.B ll

15,351 1,535 58,370 380.230/"

2,575,111 257,511 232,286

YTD

c"@l c-ot¡.cots-l

59,905 (56,S35)

9.02% 489,797 25,225

0 0.00% 0

Reserve - Transfer to Capital pr

Capital Reserve - Transfer to Debt Servi

lncrease in Capital Reserve

Inlerest Deposit to Capital

12{00-4xx-931

12400-4xx-933

'i0-604

1 0-604

13-XXX-XXX-XXX

1,040,962 1,534,149

00

0

0

0 0

0

0

0

0 0.00%

0 0.00%

0 0.00%

0

0

0

0Reserve, IMPACT Aid Reserve

Schools, Transfer of Funds to

0 0 0
0

1,O52,448 1,53S,014 2,s90,462

00 0

259,046 290,656 11.22%

0 0.00%0

54s,702 (31 ,610)

0 010-000-100-s6X 8,679,907 0 8,679,907 867,991

/ (from)

Net

84020

84060

General Fund Contrib. to School-based Bu

GENERAL FUND GRAND TOTAL

1 0-000-520-930

0.00% 867,99.1 867,S91

0 0 0 0.00% 0 0
118,954,656 '1,847,595 120,802,251 12,080,225 207,300 0.17% 12,287,525 11,872,s25

Date
School Business Administrator Signature

QT



District:

Month / Year:

Teaneck Board of Education

Nov 3 2024

gin Max mum Remaining
Allowable
Balance

From

Page 1 of2
01114125

Remaining
Allowable
Balance To

Revenueg
Allowed

NJAC .64:

0

Monthly Transfer Report NJ

(col 1) (col 2) (col 3) (col 4) (col 5) (col 6) (col 7) (col 8)

hange

Budget Category
TOTAL REGULAR PROGRAMS - INSTRUCTION

Total Special Education - lnstruction, Total Basic
Skills/Remedial - lnstruct., Tolal Bilingual Educalion -
lnstruction, Total Undistributed Expend - Speech, OT" Total

Undist. Expend - Other Supo. Serv

TOTAL VOCATIONAL PROGRAMS

lnstructional Proorams - lns

Total Community Services Programs/Operat

Toial Undiskibuted Expenditures - lnstr

Edu. Media Serv.

Total Undist. Expend. - lmprovement of l, Total Undist.
Exoend. - lnstructiônal St

Support Serv. - General Admin

Support Serv. - School Admin

Total Undist. Expend. - Central Services, Total Undist.

Expend. - Admin. lnfo. Tec

Total Undist. Expend. - Oper. & Maint. O

Total Undist. Expend. - Student Transpor

TOTAL PERSONNEL SERVICES -EMPLOYEE

Total Undistributed Expenditures - Food

Transfer of Property Sale Proceeds Res.

lncrease in Sale/Lease-back Reserve

lnterest Earned on Maintenance Reserve

lncrease in Maintenance Reserve

lncrease in Current Expense Emergency Re

lnterest Earned on Current Exp. Emergenc, lncrease in Bus

Adv. Res. for Fuel Costs, lncrease in IMPACT Aid Reserve

Orig¡

1 1 -3XX-1 00-XXX

11-4XX-X0o-XXX 1.106.919

11-800-33o-xxx 0

1 1 -000-31 0-XXX

1 1 -000-s20-934

1 0-605

1 0-606

1 0-606

1 0-607

I 0-607

Budget
l0% Galc

Account I o.tãll
11-1XX-100-XXX 24,505,289

11-2XX-100-XXX 15,582,286 6,415 15,588,701 1,558,870
11-000-216,217

Budget

0

0

0

0

Transfer
Amount YÏD

Line
03200

10300 11160
12160 40580
41080

15180

17100 17600
1 9620 20620
21620 22620
23620 251 00

27100

291 80

29680 30620
41660 42200
43620

43200 44180

4s300

461 60

47200 47620

51120

52480

71280

72020

72120

72160

72180

72200

72220

72240 72245
72246 72247

3.3(d)
11t30t2024

D"t"--]l corr+colz ll colr .ì-llf or:oata-ll Colsrcõn ll cot¿+colsìf-Col¿aotll

44,604 24,549,894 2,454,989 2,325 0.01% 2,457,319 2,452,660

0 0.00% 1,558,870 1,558,870

0 0 0 0.00%

0.00%

0 0

Total School-Sponsored Co/Extra Curricul' Total
School-Sponsored Athletics - lnstr, Total Before/After School

Programs, Total Summer School, Total lnstructional
Alteinative Educatio, Total Other Supplemental/At-Risk
Program, Total OtherAhernative Education Progra, Total Other

6,300 1,113,219 111,322 (10.095) -O.91% 101.227 121,417

0 0 0 0 0

Total U ndiskibuted Expenditures - Atten, Total U nd istributed

Expenditures - Healt, Total Undist. Expend. - Guidance, Total

Undist. Expend. - Child Study Team, Total Undist. Expend' -

11-000-100-xxx 15,800,420 7,707'15,808,127 1,580,813 0 0.00% 1,580,8'13 1,580,813

11-000-211,213,
218,219,222

7,644,781 28,917 7,673,698 767,370 (2,000) -0.03% 76s,370 763,370

11-000-221,223 1,558,484 2,757 1,561,241 156J24 (2,500) -0.16% 153,624 158,624

11-000-230-XXX 1,687,r56

11-000-240-xxx 3,752,514 5s0 3,753,064 375,306 (2,000) -0.05% 373,306 377,306

11-000-25X-XXX 1,578,920 18,466 1,597,386 159,739 19,189 1.20% 178,928 140,549

11-000-26X-XXX 9,764¡73 '136,705 .9,300,878 990,088 (68,436) -0.69% 921,652 1,058,524

11-000-270-xxx 9,926,788 0 9,926,788 992,679 5,595 0.06% 998,274 987,0A4

11-XXX-XXX-2XX .16,314,570 56,577 16,371 ,146 1,637,115 (23,388) -O.14o/o 1,613,726 1,660,503

583 1,687,73S 168,774 (2,050) -O.12Yo 166,724 170,824

0 0 0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0 0.00%

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

00 0 0

0

0

/ (from)

lncrease in IMPACTAid Reserve (Capital)

72260 TOTAL GENERAL CURRENT EXPENSE

1l
'109,222,301 309,581 109,531 ,882 10,953,188 (S3,356) -0.08% 10,869,832 11,036,544



nEducatioofBoardTeaneckDistrict:

Month / Year:
Monthly Transfer Report NJ

Nov 2024

Budget Gategory
ÏOTAL EQUIPMENT

Total Facilities Acquisition and Constru

Capital Reserve - Transfer to Capital pr

ital Reserve - Transfer to Debt Servi

lncrease in Capital Reserve

(col 1) (cot 2) (cot 3) (col a) (cot s) (cot 6) (col 7) (cot s)
r¡g

Allowable
Balance

From

Page 2 of 2
01t14t25

tng
Allowable
Balance To

Budget

Account I qqùl
12-XXX-XXX-73X 11,486

r 2-000-4xx-xxx

Revenueg
Allowed

NJAC .6A:
234-13.3(d)

D"t" -ll

3,865

1,040,962 1,534,149

Budget For
10o/o Calc

Transfer
Amount YTD

Line
75880

76260

76320

76340 cap

76360

76380 76385 lnterest Deposit

11t30t2024
con+corz-ll_ co'rlll *o@

l_ có'src.rtll C-.1¿.cos-l I Cot¿cors-l
15,351 1,535 58,370 380.230/o 59,905 (56,835)

2,575,111 257,511 232,286 9.O2% 489,797 25,225
12{00-4xx-93.1

12-000-4xx-s33

1 0-604

10-604

0

0

0 0 0 0 0.000¿

0 0.00%

0 0.00%

0 0

0
0 0

0

0

0 0

0

0

/ (from)

Net

(cap Tr to Cap
76400 TOTAL CAPITAL OUTLAY

83080 TOTAL SPECIAL SCHOOLS

84000 84005

to Capital Reserve, lMPACTAid Reserve
Pro1

to Charter Schools, Transfer of Funds to

0

1,052,448 1,538,014

0 0.00% 0

11.22o/o 549,702 (31 ,610)
2,590,462 259,046 290,656

0

0 8,679,907 867,991

0 0 0

13-XXX-XXX-XXX 0 0 0 0 0.00%

0 0.00%

Transfer of Funds
Renaiss Schools

General Fund Contrib. to School-based Bu

GENERAL FUND GRAND TOTAL

School Business Administrator Signature

0

84020

84060

10-000-100-56X 8,679,907

I 0-000-520-S30 0

1 1 8,954,656

?8

1,847,595 120,802,251 12,080,225

0 0.000/o 867,991 867,991

0

207,300 0.17% 12,287,525 11 ,872,925

Date

0 0 0



District:

Month / Year:

Teaneck Board of Education

Dec 31,2O24

Monthly Transfer Report NJ

(col 1) (col 2) (col 3) (col 4) (col 5) (col 6)

Origi

Page I of 2

01t14125

(col 7) (col E)

Revenues
Allowed

NJAC .64:
234r3.3(d)

Maximum
Transfer
Amount

hange

0.00%

0.00%

0.00%

Allowable
Balanc€

From

Origi

Budget Category
TOTAL REGULAR PROGRAMS - INSTRUCTION

Total Special Education - lnstruction, Total Basic
Skills/Remedial - lnstruct., Total Bilingual Educalion -
lnstruction, Total Undistributed Expend - Speech, OT,, Total

Undist. Expend - Other Supp. Serv

TOTAL VOCATIONAL PROGRAMS

lnstructìonal Programs - lns

Total Community Services ProgramsiOperat

Total Undistributed Expenditures - lnstr

Total Undistributed Expenditures -Atten, Total Und istributed

Total Undist. Expend. - lmprovement of I' Total Undist.
Expend. - lnstructional St

Support Serv. - General Admin

Support Serv. - SchoolAdmin

Total Undist. Expend. - Central Services, Total Undist'
Exoend. - Admin. lnfo. Tec

Total Undisl. Expend. - Oper' & Maint. O

Total Undist. Expend. - Student Transpor

TOTAL PERSONNEL SERVICES -ÊMPLOYEE

Total Undistributed Éxpenditures - Food

Transfer of Property Sale Proceeds Res'

lncrease in Sale/Lease-back Reserve

lnterest Earned on Maintenance Reserve

lncrease in Maintenance Reserve

lncrease In Current Expense Emergency Re

lnterest Earned on Current Exp. Emergenc, lncrease in Bus

Adv. Res. for Fuel Costs, lncrease in IMPACT Aid Reserve
(Ge neral), lncrease in IMPACT Aid Reserve (Capital)

Budget

Account I o"t" -.ll
'11-1XX-100-XXX 24,505,289

11-2XX-100-XXX
11-OOO-216,217

15,582,286

11-3XX-10o-XXX

Budget
10% Galc YTD

12t31t2024

D"t"ll cotì+cflfll c;13--. r_ll + o'- oat-oata-]l öóilC"B l[ ô"i¿tcots ll Coi¿-co's]

44,604 24,549,894 2,454,989 2,709 0.01% 2,457,699 2,452,280

6,415 't5,588,701 1 ,558,870 0 0.00% 1,558,870 1,558,870

Line
03200

r0300 11160
1 21 60 40580
41 080

15180

1 71 00 1 7600
19620 20620
21620 22620
23620 25'100

27100

291 80

29680 30620
41660 42200
43620

43200 441 80

45300

461 60

47200 47620

51120

52480

71260

72020

72120

72160

72180

72200

72220

7224072245
72246 72247

0 0 0 0 0.00% 0

0

0

0

Toial School-Sponsored Co/Extra Curricul, Total
School-Sponsored Athletics - lnstr, Total BeforeiAfter School

Programs, Total Summer School, Total lnstructional
Alteinative Educatio, Total Other Supplemental/At-Risk
Program, Total OtherAlternative Education Progra, Total Other

11-4XX-X0o-XXX 1,106,919 6,300 1,113,219 111,322 (10,095) -0.91% 1O1,227 121,417

'11-800-330-XXX

1 1 -000-31 o-xxx

1 1 -000-520-934

10-605

1 0-606

1 0-606

1 0-607

1 0-607

or'1

0 0 0 0

11-000-100-xxx 15,800,420 7,707 15,808,127 1,580,813 0 0.00% 1 ,s80,81 3 1,580,81 3

1 1 -000-21 1, 21 3,
218,219,222

7,644,781 28,917 7,673,698 767,370 (2,000) -0.03% 765,370 769,370

Expenditures - Healt, Total Undìst. Expend. - Guidance, Total

Undist. Expend. - Child Study Team, Total Undist. Expend. -
Edu. Media Se¡v.

11-000-221,223 1,558,484 2,757 1,561,241 156,124 (2,500) -0.16% 153,624 158,624

11-000-230-xxx 1,687,156

'11-000-240-xxx 3,752,514 550 3,753,064 375,306 7,500 0.20% 382,806 367,806

11-000-25X-XXX 1,578,920 18,466 1,597,386 159,739 19,189 1.20% 178,928 140,54S

11-000-26X-XXX s]64,173 136,705 9,900,878 990,088 (68,436) -0.69% 921,652 1,058,524

11-000-270-xxx 9,926,788 0 9,926,788 992,679 5,215 0.05% 997,894 987,464
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72260 TOTAL GENERAL CURRENT EXPENSE 109,222,301 309,581 109,5s1,882 10,953,188 (83,356) -0.08% 10,869,832 11,036'544
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Monthly Transfer Report NJ
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(col 6) (cot 7) (cot B)

% Change
Allowable
Balance
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Allowable
YTD Balance

c"@lco'¡-cotsl
5s,s05 (56,835)

232,286 9.020/o 489,797 25,225

0 0.00% 0 0

Ðec 31,2O24

Budget Category
TOTAL EQUIPMENT

ïotal Facilities Acquisition and Constru

Capital Reserve - Transfer to Capital pr

Capital Reserve - Transfer to Debt Servi

lncrease in Capital Reserve

Budget

Account I @l
12-XXX-XXX-73X fi,4ee
12-0O0-4XX-XXX 1,040,962

l2{00-4xx-931

12,31t2024
cotl+cflz-ll c'8.tr¡ * 9'_:p"Gll c;Èrcon ll

15,s51 1,535 58,370 380.230/o

1,534,149 2,575,111 257,511
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Allowed
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Budget For
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Transfer
Amount

Line
75880

Dl!1ll
3,865

0

76260

76320

76340

76360

7ô380 76385 lnterest Deposit
Tr to Cap

76400 TOTAL CAPITAL OUTLAY

83080 TOTAL SPECIAL SCHOOLS

84000 8400s

84020

84060

to Capital Reserve, IMPACTAid Reserve 1 0-604

13-XXX-XXX-XXX

10-000-100-s6X 8,679,907

1 0-000-520-930

U 0

0

0

0

0
12-000-4xx-933

1 0-604

0 0

0

0 0.00%

0 0.00%

0 0.00%

0 0.00%

549,702 (31 ,610)

0 0

0
0 n

0

0

0

1,O52,448 1,538,014 2,s90,462

00 0

259,046 290,656 11.220/"

0
Transfer of Funds
Renaiss Schools

to Charter Schools, Transfer of Funds to

General Fund Contrib. to School-based Bu

GENERAL FUND GRAND TOTAL

School Business Administrator Signature

0

1,847,595 120,802,251 12,080,225

0 0.00% 867,991 867,991

0 0.00% 0

207,300 0.170/o 12,287,525 11,872,925

Date

0 8,679,907 867,991

0 0 0 0 0
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/ (from)
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!
!
u
E

I
afchitecls

CHANCE ORI'ER NUiVII]ER:

D.{TE:

ARCHITECTS PROJF,CT' NO.:

CONTRACT DÂTE:

CONTRACT FOR:

4020

0ll2'1123

(ìcilcrul ConstructiQil

GC-01

t1212025PROJECT: Electrical Upgrade at Teaneck Hìgh School

TO CONTRÀCTOR: TSUJ CorPoration

P.O.gox462L
Weyne, Nl 07474

iiì: ;ìil::,,'å:i:ìïl nï'l"rï;*" ,"ck ro thc orisinur (.oilrrüt sunì riom thc r.,nain¡ilg bilrrncc rìo¡¡ Art.,va¡,cc # I & f r
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Total cost for this Chunge Order #3: -$22'f47'25
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$0.00
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liot vrl¡d rntil rigned thc O$rcr. Ar(hi1€tt $d Contr¡tlor'b)

sô{;6.577.00

The o¡igina¡ Conlract Sum \vîs

Net change by previously rutltorizeri Chnnge orders

Thc Contñ¡cl Sutrì ptior to th¡s (ihu¡*- ordcr was

Thècont'¡clsumwillbeincreaædbythisCtrrnge(lrderintlìe{l¡]ountol

Th¿ rew Contmct Sun irìcluding this Chunge order rvill be

The L:ontt¡cl TimÈ \vill be churgetJ by (0) düys

ThÉdatÈolsulrstatrtirlConpletiolasoftlredateofl'hisChangeonlertheret.oreis:

D¡ C¡r! I Rnbiro Archiúecf$ TSfrJ Corpor¡f¡on

ARCITITE(:I
C()NTRÂCTOR

P.0. Box 4till
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FINANCE & BUDGET MOTTON #4 JANUARY 22,2025

Professio nal Development

Name: Anthony D'Angelo
School or Department. Director
Maintenance

of Facilities & Grounds, Department of Operations &

conference/seminar/workshop: 2025 New Jersey school Buildings & Grounds Association(NJSBGA) Conference & Expo
sponsored by: New_Jersey schoor Buirdings & Grounds AssociationLocation: Harrah's Convention Center, Afläntic City, ñJDate(s): March 24 - 26, 2025
Estimated cost(s): $s51'53 substitute Not Required (District Funded)
Explanation: To obtain continuing educational credits for Certified Educational FacilitiesManager (CEFM) as required by tlre State of NJ.

School or Department: Technology
Co nference/Sem inar/Workshop: iéchspo,,2S
sponsored by: New_Jersey Association of schoor Administrators
Location: Harrah's Convent¡on Center, Aflantic CitV,iJ -
Date(s): January Zg - 31,2025
Estimated cost(s): $1,287'00 substitute Not Required (District Funded)

Explanation: This conference would provide me with training for best practices utilized byother districts throughout the state.

Name: Robert Carelta
School or Department: Technology
Conference/Sem inar/Workshop : iéchspo,,25
sponsored by: New_Jersey Association of schoor Administrators
Location: Harrah's Convention Center, Aflantic CitV, ñJ 

-
Date(s): January 29 - 3j, 2025
Estimated cost(s): $1,287'00 substitute Not Required (District Funded)
Explanation: To keep abreast of industry standards.

Name: Ernesto Taveras

iÒa



FINANCE A BUDGET MOTION #8 January 22,2025

ional DeveloPmentProfess

District Funded - $1,210'72
Ioúal Cosú: $1,990.72

Titte tt Grant Funded - 9780'00

Name: AshleY Sularz
Sctrool or Deþartment: Curriculum & lnstruction

Gonference/seminarMorkshop: r.r"* .lão"v social studies supervisor Association winter

Meeting
Location: 321 Village Road East, West Windsor' NJ 08550

Dates: 21412025

Estimated Cost: $84.23 - (Title ll F

Explanation: The in-Person PD will

Supervisor Association. Key Topics

instruction of social studies'

unded)
be the Winter Meeting for the New Jersey Social Studies

ãldiscussion willfocus on topics pertinent to the

Name: AshleY Sulaz
School or Départment: Curriculum & lnstruction

conference/seminarruorkshop: ru"* i"ri"y social studies supervisor Association spring

Meeting
Location: NJPSA, 12 Center Dr, Monroe Township' NJ 08831

Dates: 51112025
Estimated Cost: $72.53 - (Title ll F

Explanation: The in-Person PD will

Suþervisor Association. Key Topics

instruction of social studies'

unded)
be the Winter Meeting for the New Jersey Social Studies

oiOircuss¡on willfocui on topics pertinent to the

Name: Jahari Jacobs
School or DePartment: BFMS & TJMS

conference/seminarryorkshop: Nonfiction comprehension Strategies Across the

Curriculum
Location: 560 Roosevelt Blvd, Paramus' NJ 07652

Dates: 112812025
fsi¡mated Cost: $6.11 - (Title ll Funded)

Expranation: This proi"ràion"r oeveropment session wiil offer varuabre insights into

nonfiction comprehension strategi", "..ri the curricurum offers practical approaches for

enhancing studentsì unãerstan¿'ñg of nonfiction texts in various subjects. This resource will

knowledge or ereciive strategies tã imfroue reading comprehension' critical thinking' and

content retention

Name: Jahari Jacobs
School or DePartment: BFMS & TiMS
Gonference/Seminarg/orkshop: nn fr¡fSS Professional Series: lmplementing' and

ð;;iti"i;g a Multi-Tiered Systern of Supports P-SEL.3'4' and 10

Location: FEA Coniát;;".'Center, 12 öenter Dr, Monroe Township' NJ 08831

Dates: 1 12412025, 31312025

esi¡mateA Cost: $437.13 - (Title ll Funded)

r03



Explanation: This professional development series will provide an in-depth opportunity forour schools to enhance.their MTSS (Multi-Tiered Systeni of supports¡tramework, whilereceiving targeted coaching from disirict specialists.

Name: Emily Ferreira
School or Department: Teaneck High School
conference/sem inarMorksh op: Däugras conferen ce center
Location: Rutgers University
Dates: 21612025
Estimated Cost: $180.00 - (Tifle il Funded)
Explanation: This conference will provide knowledge and strategies for preparing students touse Al in an ethical and responsible manner.

Name: Ed Klimek
School or Department: District
conference/sem inarMorks h op: DMNJ Ann uar confe ren ceLocation: Hard Rock Hoter and-casíno 1000 Boardwark Aflantic city, Nj 0s401Dates: 31 1 1 l2O5-31 1 412025
Estimated Gost: $9S3.52 - (District Funded)
Explanation: This is the annual meeting of athletic directors and leaders throughout NewJersey to understand current legislation around comprehensive health, physical educationand athletics.

Name: Janine Lawlor, Keith Orapello
School or Department: Lowell Elementary School
Conference/Seminar/Vì/orkshop: NJ Coalition for
Location: Galloway, NJ
Dates: 1l10l20Zs

lnclusive Education

Estimated Cost: $257.20 (District funded)
Explanation: This conference is a requirement for members of the Systemic ChangeCommittee.

I O'"7



TripLeader(s):JamesLagomarsino,VanceSteinbergin'JamesBelluzzi
School or Däpartment: Teaneck High School

irìf Èlunn"d: lnomas Jefferson /Beìjamin Franklin Middle Schools

Location: Teaneck, New JerseY

Number of Students: 45
Date(s): January 29, 2025
Estimated Cost: $440.00 (District Funded)

FINANCE & BUDGET

District Funded' $3,450.00
Grand Total: $22,185.00

MOTION #9

FIELD TRIP

Parent Funded - $15,535.00

Kharisma Bettis
High School
Middle School

January 22,2025

Student Activity Funded - $3,200'00

No Substitute Required
have received training to serve as mentors to middle school

EXPLANATION: The Heroes and Cool Kids

students. Students in the sixth grade will participate in a variety of conversations and exercises aimed at

encouragi ng them to make wise decisions throughout middle school.

Trip Leader(s): Christine MaYers,

Scñool or DePartment: Teaneck
Trip Planned: Benjamin Franklin
Location: Teaneck, New JerseY

Number of Students: 30

Date(s): FebruarY 19' 2025
est¡mátea Cost:' $440.00 (District Funded)

Substitute Required
EXPLANATION: Students in the Black youth organization will expose middle school students to the rich

history of African culture.

Trip Leader(s):
Bush, Mark Marti nez, Brielle Feore nzo, AshleY Alcott, LYdia DeRuiter , Robert Davis, Saah

EmmanuelViraY, James Pruden, Ghristina ChoPra' Amanda Zoran, Kerry Rose, Antoinette
Hali,

20 Parent ChaPerones
School or Department: Thomas Jefferson Middle School

Trip Planned: Museum of Natural History

Location: New York' New York

Number of Students: 214
Date(s): March 27,2025
Estimated Cost: $5800.00 (Parent Funded)

Substitute Required
EXPLANATION: Students will g

connecting to a varietY of toPics
ain a real-life experience of seeing actual displays in orderto create their own'

from the curriculum.

Trip Leader(s) Molly Neff, Mitsael Trinidad, Brittany Eisele, Cecilia Chan, 13 Parent Chaperones

School or DePartment Thomas Jefferson Middle School

Trip Planned: Bergen CountY Teen Arts Festival/The FunPlex

Locati on: Paramus and East Hanover, New Jersey

Number of Students: 111

Date(s): MaY 16,2Q25
Estimated Gost: g65ã0.00 ($3330.00 parent Funded), ($3200.00 student Activity Funded)

No Substitute Required
EXPLANATION: Band, orcheStra, chorus, and art students will be afforded the opportunity to showcase their

talents, gain feedback, and connect with peers and professionals in the arts community' Afterwards' the

students will celebrate their successful day by going to The Funplex'

los



FINANCE & BUDGET MOTTON #9 January 22,2025

FIELD TRIP
Trip Leader(s): Linea Rondael, James Bermudez,

lgnogl or Department: Teaneck High Schoot
Trip Planned: Westminster Choir College
Location: Lawrenceville, New Jersey
Number of Students: 42

Adria Warfield

Felix Mejia, FilizZeybek, Claudette peterkin, Jaqwaysia Edge,

ntary School

Location: Newark, New Jersey
Number of Students: 69
Date(s): March 19,2025
Estimated Cost: 92685.00 (parent Funded)
No Substitute Required
EXPLANATIoN: First grade students will learn about the relationsh ip between the sun, moon, stars andconstellations.

Date(s): March 5,2025
Estimated Cost: 9660.00 (District Funded)
Substitute Required
EXPLANATIoN: Chorus students will engage in workshops with college level ensembles. Students will betalking to professors about the college prõgram and how to prepare.

Trip Leader(s): James Bermudez, Alexandra Cavello
lqhool or Department: Teaneck High School
Trip Planned: Pratt lnstitute
Location: Brooklyn, New york
Number of Students: 30
Date(s): February 25, ZOZí
Estimated Cost: $660.00 (District Funded)
Substitute Required
EXPLANATIoN: Students will gain exposure to its cutting-edge programs, world-class faculty, and state-of-the-art facilities while drawing inspiration from its creativJenvironment and interdisciplinary approach to designeducation.

Trip Leader(s): Kara Lindner, Lisa Brown,
Ellen Buechel, 14 Parent Ghaperones
School or Department: Hawthorne Eleme
Trip Planned: Newark Museum

Trip Leader(s): Carole petit-Bielen, Caridad Clavel
Yvette Ortega-Ulubay
School or Department: Teaneck High School
Trip Planned: Van Saun park Zoo
Location: Paramus, New Jersey
Number of Students: 54
Date(s): February 11, 2025
Estimated Cost: $550.00 (District Funded)
Substitute Required
EXPLANATIoN: Students studying French will get a taste of how the language works outside of theclassroom. Students will engage in target languãge interviews, a picnic, and a scavenger hunt.

o, Abdoulaye Diallo, Marissa London,

lol"



FINANCE & BUDGET MOTION #9 January 22,2025

FIELD TRIP

Trip Leader(s) : EmmanuelViraY, Jean McVerrY, StePhanie Paz, Anthony Bruno, Margaret Tewey, Tiffany

Torres, BYdette Dostie, Natalie Goris, SPencer CrumP, Lauren Mattiace, 20 Parent Chaperones

School or DePartment: Benjam
Trip Planned: St. Mark's EPisco

Jewish Center of Teaneck
Location: Teaneck, New JerseY

Number of Students: 120

Date(s): MaY29,2025
Rain Date: MaY 30, 2025

in Franklin Middle School
pal Church, St. Anastasia Roman Catholic Church, Darul lslah Center,

Estimated Gost: (No cost to the district)

Substitute Required
EXPLANATION: Eighth grade World History students will gain a fundamental understanding of the different

faiths, along with an understanding of the sYmbols and artifacts sPecific to each. A Q&A session will be held at

each location. The Purpose of this triP is to enhance communitY relations wh ile providing students with a

practical exPerience related to ihe monotheistic unit.

Trip Leader(s): Richard Rodda, Jared Meli, Kiera

Scirool or Department: Teaneck High School

Trip Planned: Bergen Community College Writing

Location: Paramus, New JerseY

Skerritt, Maryem Gobji-Haouari

Center

Number of Students: 23
Date(s): February 19, 2Q25

Estimated Gost: (No cost to the district)

Substitute Required
EXPLANATION: Writing center coaches will have the opportunity to watch college-level

experienced writers anieOitors as part of their continued training as writing instructors'
collaboration between

Trip Leader(s): Dr. Antoinette
School or DePartment: Thom
Trip Planned: Benjamin Frank
Location: Teaneck, New JerseY

Number of Students: 23
Date(s): March 14,2025
Estimated Cost: (No cost to the district)

Substitute Required
EXPLANATION : Seventh-g
where theY will conduct mini

Bush, One Parent ChaPerone

as Jefferson Middle School
lin Middle School

rade accelerated science students will collaborate with New Joy Farm PettingZoo'

-exams and work with Vernier probes'

Trip Leader(s): Dr. Antoinette Bush, Lisa Rosen' Pau lette Szalay, KerryAnn Rose, Delores Connors'

Cecilia Chan
échool or Department: Thomas Jefferson Middle School

Trip Plannedj Buehler Challenger & Science Center

Location: Paramus, New JerseY

Number of Students: 131

Date(s): MaY 19, 2025 & MaY 22, 20?5 
.

Estimated óost: $3500.00 (Parent Funded)

Substitute Required
EXPLANATION: Students will gain hands-on learning experiences in science' teamwork' and space

"*pl-rtion 
that enhance their curiosity and critical thinking skills.

la'7



FINANCE & BUDGET MOTTON #s January 22,2025

FIELD TRIP
Trip Leader(s): Kelley Blessing, Jessica Bergen
School or Department: Benjamin Franklin n¿iOCle School
Trip Planned: Teaneck High School
Location: Teaneck, New Jersey
Number of Students: 16
Date(s): March 5,2025
Estimated Cost: (No cost to the district)
No Substitute Required
EXPLANATION: Eighth- grade theatre classes will preview the high school's spring musical and participate ina series of short workshops

Trip Leader(s): Danielle Amato
School/Department: Teaneck High School
Trip Planned: Bowler City
Destination: Hackensack, NJ
Date(s): 3112lZS, 4111 125, St16t2S, and 6lO5125
Estimated Gost: $4S0.00 (District Funded)
Explanation: The students in the Autism/MD and Transition classes participate in structured communityoutings and activities as part of the curriculum in correlation with lEp driven goals.

Trip Leader(s): Danielle Amato
School/Department: Teaneck High School
Trip Planned: Yo-Delight Frozen Vogurt
Destination: Teaneck, NJ
Date(s): 5l22l2í and 6t04t25
Estimated Cost: $220.00 (parent Funded)
Explanation: The students in the Autism/MD and Transition classes participate in structured communityoutings and activities as part of the curriculum in correlation with lEp ¿r¡ven goals.

Trip Leader(s): Colleen pagan and Vatrelle Graves
School/Department: Benjamin Franklin Middle School
Trip Planned: Garden State plaza
Destination: Paramus, NJ
Date(s): 2107125
Estimated Gost: $0.00
Explanation: The students in the Autism/MD and Transition classes participate in structured communityoutings and activities as part of the curriculum in correlation with lEp driven goals.

Trip Leader(s): Danielle Amato
School/Department: Teaneck High School
Trip Planned: Sensory TaeKwonóo
Destination: Bergenfield, NJ
Date(s): 2119l25
Estimated Cost: $220.00 (District Funded)
Explanation: The students in the Autism/MD and Transition classes participate in structured community
outings and activities as part of the curriculum in correlation with lEp driven goals.

l0s
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Cl¡n¡cians
January 2025

NOT TO

App-lied.Behavior Services (ABA): Discrete Trial and Therapy: g 95.00 per hour
Professional Developmenr: $ 14s.00 per hour Functionar s.hav¡orar nssessments: $145.00 per hourCoord¡nation/Adv¡sory and Oversight: $145.00 per hour
Telepractice Servjces are also avaìlaÞle.
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JANUARY 22,202.5
FINANCE & BUDGET

School or DePartment Benjamin Franklin Middle School

Activity: Double Good PoPcorn

Sponsoring Organization: Crochet Club

Name of Sponsors: Javalda Powell, Staff Member

Participants: Students would sell to faculty and family'

Date(s):January 23 - February 28,2025

Location: Online

Estimated funds to be raised by this activity: $300

Funds to sponsoring organizati on I0O%

EXPLANATIoN: Funds would be used for t-shirts, supplies and club activities

School or Department: Benjamin Franklin Middle School

Activity: VolleYball Fundraiser

Sponsoring Organization: Student Council

Name of Sponsors: Javalda Powell, Staff Member

Participants: Students would sell to students' faculty and parents'

Date(s): JanuarY 23 - March 7,2025

Location: Onlíne

Estimated funds to be raised by this act¡vity: 5200

Funds to sponsoríng organization 100%

EXPLANATION: Funds would be used vendors for club activities and programs'

School or Department: Benjamin Franklin Middle School

Activity: Game Night Event

Sponsoring Organization: Student Council

Name of Sponsors: lavalda Powell, Staff Member

Participants: Students would sell to students, faculty and parents'

Date(s): JanuarY 23 - March 2I,2OZ5

Location: Online

Estimated funds to be raised by this activity: 5300

Funds to sponsoring organization L00%

EXpLANATION: Funds wluld be used to offset the cost of the 8th grade dance and other student

activities.
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FINANCE & BUDGET
JANUARY 22,2025

School or Department: Teaneck High School
Actívity: Talent Show - French Club
Sponsoring Organization: French Club
Name of Sponsors: Abdoulaye Diallo, Staff Member
Participants: French club Members would sell tickets to students staff and parents
Date(s): January 23 - Februa ry 2g,2025
Location: THS lobby.
Estimated funds to be raised by this activity: 51000
Funds to sponsoring organization I00%
EXPLANATION: Funds wourd be used for the trip to New orreans.

Schoolor Department: Teaneck High School
Activity: Sale of Bottled water and snacks at Graduation
Sponsoring Organization: Junior Class Student Council
Name of Sponsors: Natasha Green, staff member
Participants: students wourd seil to friends, famiry, and teachers.
Date(s): June 23, ZOZ5
Location: THS Graduation
Estimated funds to be raised by this activity: 5500
Funds to sponsoring organizati on IOO%
EXPLANATIoN: Funds would be used for the Juníor class and to pay for senior expenses

Schoolor Department: Teaneck High School
Activity: Talent Show Ticket Sales
sponsoring organization: Freshman crass student councír
Name of Sponsors: Natasha Green, staff member
Participants: students wourd seil to friends, famiry, and teachers.
Date(s): April 1 - J.O, Z1Zs
Location: THS Lobby
Estimated funds to be raised by this activity: $900
Funds to sponsoring organization I0O%
EXPLANATION: Funds would be used to raise funds for Freshman class and pay senior expenses
and activities,
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JANUARY 22,2025
FINANCE & BUDGET

School or Department: Teaneck High School

Activity: Urban Air

Sponsoring Organization: Senior Class

NameofSponsors:NurdanMusaandKharismaBettis,staffmembers
participants: students would sell to faculty, staff, students and community'

Date(s): FebruarY 2025 - June 2025

Location:THS LobbY

Estimated funds to be raised by this activity: $1,OOO

Funds to sponsoring organizatíon 100%

EXPLANATION: Funds would be used to pay dues, cost of activities and trips'

School or DePartment Teaneck High School

Activity: Chick-fil-A
Sponsoring Organization: Senior Class

NameofSponsors:NurdanMusaandKharismaBettis'staffmembers
participants: students would sell to faculty, staff, students and community'

Date(s): FebruarY - June 2025

Location: THS LobbY

Estimated funds to be raised by this activity: 51,000

Funds to sponsoring organization L00%

EXPLANATION: Funds would be used to defray cost of senior activities and to pay dues' cost of

activities and triPs.

School or Department: Thomas Jefferson Mi ddle School

Activity: Sale of Bottled Water

Sponsoring Organization: National Junior Honor Society

Name of Sponsors: Nina Odatalla, Principal

participants: Faculty/N.JHS Members would sellto faculty and students

Date(s): FebruarY 3 - June 19,2025

Location: TJMS Lobby on Thursday afternoon

Estimated funds to be raised by this activity: 51,000

Funds to sponsoring organization 1-00%

EXPLANATION: FundswouldbeusedtopurchaseNJHsfolders,certificatesandpinsforthe
lnduction Ceremony and cords for Graduation'

il3



'&tr3
THE TEANECK PUBLIC SCHOOL DISTRICT

Offìce of Human Resources and Complaince

JOB DESCR¡PTION FOR FINANCIAL ANALYST

REPORTS To: Reports to SchooIBusiness Admi'istrator/Board Secretary

ESSENTIAL OUALTFICATIONS:

S trong anaiytic¿rl and problem-so lving skills.
Proven knowledge of accounting principles and practices.
Atte'tion to detaii and exceptio'ai accuracy *o.ti,rg with figures.
Dernonstrated ability to manage rnurtiple tasks and meet deadlines.
Experience in_process improvement and implernenting best practices.
Knowledge of tax regulations aud compliance requirements.
U_nderstanding of NJ purchasing laws and applicable mandates.
Ab!lity to eflectively use cornputer hardwarè and software appricable to assignment.
Ability to cotnmunicate elfectively ivith sta$ venclo¡s an¿ puutic, and workìn a collaborative manner.Demonstrated ability to work hannoniously in a multicultuial. cliverse cor¡rnu,,ity.
such altematives to the above qualitications as the Chief school Adrninistrator or Br¡siness Adnrinisfrator may findappropriate and acceptable.

sssFNTtAL FUNCTTONS OF POSTTTON:

I May plan, organize and assigns app.op.iatr tasks ancl workload to team membets.2' Assists the accounts.payable tearn' ensuring tirnely and accur¿te p*.rring of invoices. piryments and expense reports.3. Manages the district's free and reduced lunih progranr.
4' Manages vendor relationships' negotiate payment terms and resolve dispr"rtes lelatecl to payrnents or invoices.5. Processes IRS 1099 t-orms tòr vendors t'or district tìling an<I state reporrs.
9 Provides support to district adr:ninistration and school iupport, as nËedetl to ensure proper procuremerlt.
7 ' collaborates with other deparments such as procurement and fìnance to elxure timely and accurate payrnert of i'voices8' Prepares and analyze accounts payable l'eports, including aging reports. cash flow lrrojections and vendor perfonnancemetrics.
9' Develops aud maírtaiu accoullts payable policies and procedures to ensur-e cornpliance with district policies a'dregulations_
l0' Reviews ancl approve paylnent runs, resolve any concerns or discrepancies.
I l. Process district reqtrisitions tbr check requests ihrough boa.l accounts.l2' Ensures accurate and.timely-month end and year-end close processes tbr accounts payable.13. Monitors district bill list for Board of Education approval.
l4' Maintainsaccurateanddetailedaccoutrtsinclusivetutnotlimitedto: cashentries,contracts,insnrance, lunchseryice.maintenance and other pertineut areas.
15. Assists with district audits ancl provide necessa¡y documentation and support.
16. Assists with new operational procedures inclusive oladoptecl software programming.l7' lmplements reporting procedures and internal cont¡ols floi the purpose or rù¡ntainin! accurate records.18' Maintains a master list oflcu¡rent vendorc and programs t'o¡ acûnirìistrative distribution.t9' Maintainsvarioustiscal inlorrnation.filesandrecõrcls(e.g.accountspayable,contractsandvenclorinfonrration).
20. Valirlates coding to ensure accuracy of crata input into tirefìnancial ,y'rtån .I I . Communicates and atlirms payrnent transactions as needecl.
22. Records vendo¡ payments and handles mailings as needed.
23 ' Ability to interpret. apply and explain rules, regulations, policy an<I procedrues to tlistrict personnel.24' Compiles and prepares tìnancial tepofis as requested by ù"purt*"nti¿ministration.
25. Assists in budget preparation and monitoring.
26. Prepares rnorrthly financial repofis for the SBA or ABA.

l' Must be abie to pertbrm essentiat job functions with or rvithout reaso.able accommodation.2' High school graduate; post -high school training in the principles of accounts palarrle, including computerized payables a.claccoutrlitrg' BA degree in Accounting or Financã, highly prelened bur not requirecl if substituted-d fìve years oflapplicableexperience.
3' Proven experience w'o|king with accounts payable preparation and reporting, pretèr.ably in a public-schoot

enviroumeut.
4.
_5.

6.

7.

8.

9.

10.

I l.
12.
13.

t4.
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27. Assists the school Treasurel/ABA with reconciling bank accounts ancl school monies'

28. Assists with cotlection of dirtri", fèes and tin¿nciJ Processillg as requestetl by the sBA or ABA'

29. Ensures accurate ptocessûrg ofreimbursement rates pursuatlt to the IRS'

-10. perfonn a'y other duties or respo.sibilitie, u, Ài',t.¿ by the School Business Administrator or their designee' as

may add to the effectiven.ss of the education ptog.o* of the Teaneck Prrblic schools'

TERMS OF EMPLOYMENT:

. Non-Affiliated.

. Twelve-monthPositiott.

. Salary based on approved buclget: commenstlrate to experience and education

E\/ÄLUATION:
- . .,r. 

^,r^ral 
pertbrma*ce evaluarion will be baserJ on this positio. description, any applicable state regulatious aud/or

Board of Education Policies'

PHYSICAL REOUIREMENTS:
@itting at a tlesk ancl working on a coltìputer

' Ability to lifi up to l5 pounds at times'

OTIIER:

.Mustbewillingtoworktl€cÈss¿rrylrorirstopert.orrnfi¡nct'ionsottlrejob.

position descriptions are established iry the office of Human Resources & co[rpliance-and adopted by ttre Board of

Education and are intended only to snmmarize the essential duties, responsibilities, qualihcations, and requiremetlts for

the purpose of clariffing the generar nature. u.,à *op" lf a position's role as part of the o_verau organization' Positio'

clescriptions are 
'ot 

desig.ed to co*tain-or be interpieted as a compr"h"n'iut ìnuentory of all tasks an employee might

be expected to pertbrm. á'd they do not lirnit the rilnt ortne employer/supervisor to.asiign,additional tasks or orherwise

to moclify d'ties to be pertbrmed. rndiviclualsirrurip"rror,r, other ãuties as assigned inciuding wo.k in other finctional

areas to cover absences or relief, to equalize p*t *årr. p"riods orotherwise balãnce the rvorkload' Every empioyee has

a tl*ty to perform all assi-enred tasks. The or¿"r, or"rr"otial f-unctio's and duties of the,position as listed in the position

clescription, is not designetl or intencle¿ to rank the duties in any orcler of importance reLative to each other'

E E O/A.A/Vet/D ísøb i lìtY E mP I oYe r

Manøgem ent Processing OnlY

Nanrc o/'Entplo.vee:

Job clescription Reviewed tv'ith Employee ott

SrLpervisor Name:

A signed copv oJ'tltc implemtntecl job clescription must be JiLcd with tha otìce o'l'Hwnan Resotu'ces
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TotalAmount

TTEA Allowance
Fall Semester Not Exceed

$75,127.80 $18,566.00

$18,566.00

Bassett

Benali

Cho

Conil

Diallo

Diaz

Hoxha

Kim

Kolb

London

Lynskey

Martino

Miuccio

Morik

Ramos

Reyes

Ruiz

Smith

Vargas

Vovra

Daniel

Somia Benali

Gyu-Ho

Carmen

Abdoulaye

Suletty

Anila

Dasom

Jennifer

Marissa

Matthew

Meredith

Michael

Amy

Lucy

Johanna

Eloisa Cardona

Tawana

Brandon

Nadia

Filiz

$235.00

$140.00

$720.00

$705.00

$8'16.00

$85e.00

$ 1s8.30

$140.00

$420.00

$2s5.00

9142.40

$892.00

$865.00

$871.00

$892.00

$856.S0

$850.00

$235.00

$235.00

$2,532.00

$809.00

$1,410.00

$1,260.00

$4,320.00

$4,2s0.00

$14,688.00

$2,577.00

$1,899.60

$1,260.00

$2,520.00

$1,410.00

$854.40

$5,3s2.00

$2,595.00

$7,839.00

$2,676.00

$5,140.S0

$2,550.00

$1,410.00

$3,s25.00

$2,532.00

$2,427.00

$348.45

$s11.38

$1,067.58

$1,045.34

$3,629.78

$636.84

$469.44

$31r.38
i622.76
$348.45

$211.14

91,322.62

$64r.29

$1,937.22

$661.31

$1,270.42

$630.17

$348.45

î871.12

i625.72
$599.77

Fall2024 TTEA Staff

American College of Education

Univerisity of Laverne
Montclair State University

American College

Rockhurst University

Rutgers University

Andrews Univeristy

University of La Verne
University of La Verne

American College of Education
Greenville University

Montclair State U niversity
William Paterson University
Montclair State U niversity

Montclair State University

NJCU

NJCU

American College of Education
American College of Education
Fairleigh Dickinson University

NJCU

6

I
6

t)

18

3

12

I
o

6

6

6

3

I
3

þ

3

6

15

3

3

24.71% oÍ
Contractual
Allowance

Reimbursement
Due to Staff

Total Gost

& Compliance
22,2025 Regular

Office of Human Resources
Tuition Reimbursement Worksheet January

Last Name First Name Total # of CreditsInstitution
BOE Meeting

Rate

ttl I

tib


